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Abstract 

Based on the survey data of dynamic monitoring of floating population in China in 2017, 
this paper discusses the influence of interpersonal interaction of migrant workers in the 
inflow areas on their willingness to settle in cities by using dual Logit and intermediary 
effect model, and taking identity as intermediary variable. The empirical results show 
that good interpersonal interaction will enhance migrant workers' willingness to settle 
in cities. Further research shows that good interpersonal relationship can not only 
directly enhance the migrant workers' willingness to settle, but also indirectly enhance 
the migrant workers' willingness to settle in the inflow areas by positively acting on their 
identity. The equalization of public services, the construction of social network relations, 
vocational training and other measures are conducive to enhancing the identity of 
migrant workers and enhancing their willingness to settle down. 
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1. Introduction 

The "Proposal" of the "14th Five-Year Plan" points out that the development of urbanization 
needs to keep the continuous expansion and upgrading of domestic consumption, and the 
transformation of nearly 270 million migrant workers into citizens is of great significance to 
expanding consumption and promoting urbanization. In the process of urbanization, the 
migration of large-scale floating population to big cities and developed areas has become a 
prominent feature of current social and economic development. The migration of the floating 
population has made great contributions to the development of the city. However, due to the 
internal and external environmental constraints such as economy, culture, education, 
household registration and social security, migrant workers are often marginalized in the 
places where they flow in, and are rejected and discriminated by local residents. They fail to 
realize the transformation of citizenization in lifestyle and interpersonal communication. At 
present, "flowing without moving" is the main feature of migrant workers' migration to cities. 
The social integration of migrant workers in the inflow areas is a key proposition in the process 
of new urbanization, and the citizenization of migrant workers is a new engine to promote 
China's economic development. Therefore, fully exploring the willingness of migrant workers 
to settle in cities in the new period and actively guiding migrant workers to realize 
citizenization will not only benefit the development of China's economy and society, but also 
play an important role in promoting the development of urbanization. 

In recent years, academic research on migrant workers' willingness to settle in cities has 
achieved certain results. From the perspective of empirical research, it mainly focuses on: First, 
individual differences. The individual characteristics of migrant workers, such as gender, age, 
marriage and education level, are closely related to their willingness to settle down. Generally 
speaking, most of the migrant workers who settled in the inflow areas are characterized by high 
education level, youth and unmarried. Young migrant workers are better able to adapt to the 
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lifestyle of the inflow areas, and migrant workers with high education level have more 
knowledge and skills to work in the inflow areas. Second, the income level. According to the 
cost-benefit theory in economics, comprehensive economic benefits are the main factor 
motivation for migrant workers to migrate. When migrant workers perceive that the expected 
benefits in cities are greater than the retained benefits, they will promote the migration 
behavior. Third, social security conditions. The more perfect the employment situation, housing 
conditions and social security of the peasants in the inflow areas, the higher their willingness 
to settle down. From a theoretical perspective, New Immigrant Economics reveals that the labor 
force has subjective feelings and aspirations as an independent individual from the perspective 
of social status, and the perception of equal social status will affect its choice of staying in the 
city and returning home. Social resources theory holds that social network is an important way 
for migrant workers to obtain social resources and enhance their social status. For migrant 
workers, if there is no extensive social network in the inflow area, they will be alienated from 
the city and unable to form identity, thus reducing their willingness to settle in the city. 
According to the theory of social welfare attraction, basic public services such as educational 
resources, housing subsidies, social insurance, and medical and health conditions can obviously 
promote migrant workers' willingness to settle in cities. 

Most scholars focus on the objective factors such as economy, culture and society, but lack the 
analysis of subjective factors. According to behavioral psychology, the individual's behavior 
choice is based on reaching a certain identity at the level of consciousness. [1] The willingness 
of migrant workers to settle in cities is based on the psychological experience of urban life, 
which is closely related to their interpersonal relationship in cities and their recognition of 
cities. In this study, the migrant workers were selected as the research subject by using the data 
of the 2017 national dynamic monitoring survey of floating population, and the intermediary 
variable of identity was introduced to analyze the influence of interpersonal interaction on 
migrant workers' willingness to settle down. 

2. Literature review and research hypothesis 

2.1. Interpersonal interaction and the willingness of migrant workers to settle 
down 

With regard to migrant workers' willingness to settle down, more and more scholars have 
turned their research perspective from individual differences, family structure, economic 
characteristics and other factors to the social integration of migrant workers in the inflow areas 
and related subjective feelings. According to the western immigration assimilation theory, the 
primary problem faced by immigrants in the inflowing places is to adapt and integrate into local 
social life, and then their social identity will be differentiated through individual differences 
and structural factors, and the result of differentiation mainly depends on the interaction 
between floating population and local residents. Among them, the interaction between 
immigrants and local residents includes both life interaction and work interaction, and its 
interaction effect will affect the migrant workers' sense of identity with their own social identity, 
and then affect their decision to settle in cities. Under the background of new urbanization, 
migrant workers in China also have problems such as social integration and social 
discrimination, so the theory of immigration assimilation has the same explanatory power: the 
interpersonal interaction effect of migrant workers is likely to affect their willingness to settle 
down. The better the interaction effect in the inflow area, the higher the degree of social 
integration, and the higher the sense of identity and belonging of migrant workers to the city, 
which is conducive to enhancing their willingness to settle in the city. Based on this, the 
following assumptions are put forward:  
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Hypothesis 1: The interaction between migrant workers and local residents has a positive 
impact on their willingness to settle in cities. 

2.2. Interpersonal interaction and identity of migrant workers 

[2] Xu Yanhui and others pointed out that the interpersonal network of migrant workers in 
cities will directly affect their behavior. If the interpersonal interaction of migrant workers in 
cities is mainly local residents and the interaction situation is good, it will enhance their identity 
and sense of belonging to the city, and enhance their willingness to settle in cities. On the 
contrary, if there is little social interaction between migrant workers and local citizens in their 
work and life, it will enhance migrant workers' perception of inequality in social status, enhance 
their alienation from cities, and thus weaken their willingness to settle down. [3] Mao Fengfu 
and others believe that migrant workers can achieve good interaction with urban residents, 
which will enhance their recognition of their identity attributes. Workers who think they are 
local residents are more inclined to settle in cities. Based on this, the following assumptions are 
put forward: Hypothesis 2: Interpersonal interaction has a positive impact on migrant workers' 
"citizen" identity. 

2.3. Identity and migrant workers' willingness to settle down 

According to the theory of social identity, migrant workers' urban settlement decisions will be 
influenced by their experience in urban life, acceptance and attachment to the city. In short, 
there are two aspects in the decision-making of migrant workers' urban settlement: first, the 
ability of urban settlement; Second, the willingness to settle in cities. Migrant workers' identity 
has a significant impact on their willingness to settle in cities. When migrant workers' role as 
citizens is more recognized and their sense of belonging to cities is stronger, their willingness 
to settle in cities will be stronger accordingly. Based on the dynamic monitoring data of floating 
population in Zhong Tao in 2017, this paper analyzes the influence of community isolation and 
identity on the willingness of floating youth to settle in cities. At the same time, identity can also 
be used as an intermediary variable to affect migrant workers' willingness to settle down. [4] 
Ai Xiaoqing et al., based on the dynamic monitoring data of the floating population in China in 
2017, confirmed that identity plays a certain regulatory role between social discrimination and 
migrant workers' willingness to settle. Accordingly, the following assumptions are put forward:  

Hypothesis 3: Identity has a positive impact on migrant workers' willingness to settle in cities. 

3. Data sources and descriptive statistics 

3.1. Data source 

This research data comes from the questionnaire on dynamic monitoring of floating population 
organized by the National Health and Health Commission in 2017. The survey object is the 
floating population over 15 years old who has lived in the inflow place for more than one month 
and is not a local (county, city) registered permanent residence. It has a wide coverage, a large 
sample size and strong representativeness. In this study, only the floating population with 
agricultural household registration due to migrant workers/job migration was considered, and 
80,250 valid samples were finally obtained after eliminating invalid samples. 

3.2. Variable definition 

3.2.1. Interpreted variable 

The focus of this study is the willingness of migrant workers to settle in cities. The 
corresponding question in the questionnaire is "Do you intend to stay in the local area for some 
time in the future?" The options include "Yes", "No" and "Not thinking well", in which the option 
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"Yes" is regarded as having a willingness to settle, with a value of 1, while the others are 
regarded as having no willingness to settle, with a value of 0. 

3.2.2. Core explanatory variable 

The explanatory variable of this study selects interpersonal interaction, and constructs a 
comprehensive interpersonal interaction index by three questions: "Is your home looked down 
upon by local people at present?", "Do you agree that I am willing to integrate into local people 
and become one of them?" and "Who do you associate with most in your spare time (excluding 
customers and other relatives)?" The method of equal weight addition and scoring is adopted, 
and the value range is 1-6. 

3.2.3. Intermediary variables 

In this study, migrant workers' identity is taken as an intermediary variable, and two questions, 
"Do you agree that I feel that I am already a local" and "Do you agree that I feel that local people 
look down on foreigners", are used to measure the degree of migrant workers' identity. The 
value ranges from 1 to 4, and the higher the value, the higher the degree of identity. 

3.2.4. Control variables 

According to the existing research results, this study has controlled other factors that may affect 
the migrant workers' willingness to settle down, including population structure (gender, 
marriage, education, number of family members living together), economic characteristics 
(monthly total income, monthly housing expenditure), characteristics of household registration 
place (whether there is a homestead, whether there is a contracted land, unemployment rate, 
GDP of household registration place). 

 

Table 1. Variable definition and descriptive statistics 
 Variable name Evaluation Proportion/Mean 

Interpreted variable willingness to settle down yes =1, no =0 0.37 

Explanatory variable interpersonal interaction numeric 
1.94% 

71.35% 
26.72% 

Mediator variable identity numeric 4.85 

Control variable 

gender male =1, female =0 0.57 
marriage with spouse =1, without spouse =0 0.79 

degree of education 

primary school and below =1 
junior high school =2. high school 
(technical secondary school) =3. 

college or above =4. 

19.09% 
47.06% 
20.67% 
13.19% 

number of family members 
living together 

numeric 3.02 

number of children numeric 1.21 
total monthly income. numeric 6397.01 

monthly housing expenditure. numeric 653.24 
homestead yes =1, no =0 0.69 

contracted land yes =1, no =0 0.54 
GDP of domicile numeric 30704.63 

 

4. Metering method 

In this study, the dependent variables "willingness to settle" and "willingness not to settle" were 
selected as the two categorical variables. Therefore, this paper chooses the binary Logistic 
model for estimation and establishes the regression equation as follows: 

Yi=β0+β1x1+β2x2+β3x3+…+βixi+εi    (i=1,2,3,…,n)                                     (1) 
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Among them, Yi is the explanatory variable of the model, indicating that i is the settlement 
intention of migrant workers. β0 is a constant term, β1, β2, β3…, βi are regression coefficients, 
and the random error term is εi. 

5. Empirical analysis of results 

5.1. Basic regression results 

Table 2 shows the basic regression results of the influence of interpersonal interaction on 
migrant workers' willingness to settle. Among them, Model 1 only contains the regression 
results of interpersonal interaction on migrant workers' willingness to settle in cities. Model 2 
by controlling individual characteristic variables such as marriage and education level, the 
model examines the influence of social discrimination on migrant workers' willingness to settle 
in cities. Model 3 and Model 4 are regression results by adding economic characteristics 
(income, housing expenditure), household registration characteristics (homestead, contracted 
land, household registration GDP) and other control variables in turn. 

 

Table 2. Regression results of migrant workers' willingness to settle down 
Variable name Model 1 Model 2 Model 3 Model 4 

Interpersonal interaction 
0.3432 

0.000(***) 
0.3469 

0.000(***) 
0.2115 

0.000(***) 
0.2178 

0.000(***) 

Marriage  
0.9265 

0.000(***) 
0.5172 

0.000(***) 
0.4945 

0.000(***) 

Degree of education  
0.4036 

0.000(***) 
0.2322 

0.000(***) 
0.2425 

0.000(***) 

Number of family members living together  
0.0963 

0.000(***) 
0.0429 

0.000(***) 
0.0478 

0.000(***) 

Number of children  
0.0285 

0.022(**) 
0.0320 

0.000(***) 
0.0428 

0.000(***) 

Monthly income   
0.1082 

0.000(***) 
0.1697 

0.000(***) 

Monthly housing expenditure   
-0.0087 

0.000(***) 
-0.0071 

0.000(***) 

Homestead    
-0.3685 

0.000(***) 

Contracted land    
0.1019 

0.000(***) 

GDP of household registration place    
-0.1092 

0.000(***) 
LR chi2 1286.04 5880.73 5989.56 7594.52 

Pseudo R2 0.0122 0.0557 0.0567 0.0719 

Note: P values corresponding to corresponding statistics are shown in parentheses, and * * *, * 
*, * * respectively indicate the significance level of passing 1%, 5% and 10%. 

 

Table 2 shows that the significant level and influence direction of independent variables have 
not changed after the control variables are added, which indicates that the estimation results 
of the model are robust. The results of the model are analyzed as follows: 

In the regression results of control variables, a large number of studies show that the individual 
characteristics and family characteristics of migrant workers have a significant impact on their 
willingness to settle in cities. Among the individual characteristics, highly educated migrant 
workers have a strong willingness to settle in cities, which is because highly educated migrant 
workers have more knowledge and skills to adapt to urban work. Secondly, the family members 
of migrant workers, especially their family income, have a significant impact on their 
willingness to settle down. When migrant workers live in the same town with other family 
members, they will enhance their willingness to settle in the city. The higher the household 
income of migrant workers in cities, the stronger their willingness to settle down. Because of 
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the higher consumption level in cities, migrant workers with higher income levels can afford it. 
Through regression, this study shows that marriage, education level and the number of family 
members living together have a positive impact on migrant workers' willingness to settle down, 
which is consistent with the existing research results. 

In the characteristics of domicile, the higher the development level of domicile, the lower the 
willingness of migrant workers to settle in cities. In recent years, with the continuous 
implementation of policies such as rural revitalization and poverty alleviation, the rural 
economy has been developing in a good situation, attracting a large number of migrant workers 
to return home for employment and entrepreneurship. In addition, the government provides a 
lot of support for migrant workers to return home for employment and entrepreneurship, and 
provides a good institutional environment for the development of migrant workers to return 
home. These measures provide more employment options for migrant workers, reduce the 
unemployment rate, and reduce the willingness of migrant workers to settle in cities. Secondly, 
owning a homestead in one's hometown will reduce the willingness of migrant workers to settle 
in cities. For a long time, housing problem is the main obstacle that affects whether migrant 
workers settle in cities or not. At present, in the process of urbanization in China, migrant 
workers are facing difficulties due to lack of purchasing power and urban affordable housing, 
and the housing problem cannot be solved, which makes it difficult for migrant workers to 
settle in cities. 

5.2. Robustness test 

In order to enhance the robustness of the conclusions, Probit model is used to test the 
robustness of the measurement results. From the observation in the table, it can be seen that 
the difference between the significance and coefficient value of interpersonal interaction 
mainly studied in this study and the data in Logit model is small, and the influence direction of 
interpersonal interaction effect of core explanatory variables on migrant workers' willingness 
to settle remains unchanged, while the replaced model is still significant, indicating that the 
results made by Logit model are relatively stable. At the same time, in order to enhance the 
reliability of the empirical results, this study further strengthened the conditions of migrant 
workers' willingness to settle down. Combined with the question "If you plan to stay here, how 
long do you expect to stay here", the plan to stay here for more than 5 years (the options are 
"6-10 years", "more than 10 years" and "settlement") is regarded as having the willingness to 
settle down, and the original explained variable is replaced. The results show that interpersonal 
interaction has a significant positive impact on migrant workers' willingness to settle down, 
which is consistent with the basic regression results of this study. 

 

Table 3. Logit model measurement results and substitution variable measurement results of 
influencing factors of migrant workers' willingness to settle (robustness test). 

Variable 
Model 5 Model 6 

Probit model Willingness to settle down (over 5 years and settlement) 

Interpersonal interaction 
0.2178 

0.000 (***) 
0.3601 

0.000 (***) 
Control variable Controlled Controlled. 

Wald chi2 6751.95 6384.83 
Pseudo R2 0.0719 0.0722 

Note: P values corresponding to corresponding statistics are shown in parentheses, and * * *, * 
*, * * respectively indicate the significance level of passing 1%, 5% and 10%. 
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5.3. Mechanism of the influence of interpersonal interaction on migrant 
workers' willingness to settle in cities 

 From the regression results of model 7, consistent with the previous regression results, 
interpersonal interaction has a significant positive impact on migrant workers' willingness to 
settle in cities, and shows that the second step test can be carried out. The results of the model 
show that the interpersonal interaction effect has a significant positive impact on the identity 
of migrant workers at the statistical level of 1%, indicating that the better the interpersonal 
interaction effect in cities, the stronger the identity of migrant workers; Model 9 shows that 
identity has a positive impact on migrant workers' willingness to settle in cities after controlling 
both interpersonal interaction and identity. This shows that in the relationship between 
interpersonal interaction and migrant workers' willingness to settle in cities, identity plays an 
intermediary role, that is, the better the interpersonal interaction in cities, the stronger their 
identity and the stronger their willingness to settle in cities. 

 

Table 4. Mediating effect model-the mechanism of the influence of interpersonal interaction 
on migrant workers' willingness to settle in cities 

Variable 
Model 7 Model 8 Model 9 

Explained variable: willingness 
to settle down 

Interpreted variable: 
identity 

Explained variable: willingness to 
settle down 

Interpersonal 
interaction 

0.3601 
0.000 (***) 

0.3955 
0.000 (***) 

0.3051 
0.000 (***) 

Identity   
0.6285 

0.000 (***) 
Control variable controlled controlled controlled 

Wald chi2 6384.83 3689.88 7433.03 
Pseudo R2 0.0722 0.0189 0.0851 

Note: P values corresponding to corresponding statistics are shown in parentheses, and * * *, * 
*, * * respectively indicate the significance level of passing 1%, 5% and 10%. 

 

6. Conclusions and suggestions 

In this study, identity is taken as an intermediary variable, and Logit model is used to analyze 
and predict the influencing factors of migrant workers' willingness to settle in cities, and the 
method of substitution model and substitution variable is used to test the robustness. The 
results show that: 

Firstly, the effect of interpersonal interaction has a positive impact on migrant workers' 
willingness to settle in cities. The better the interpersonal interaction effect of migrant workers 
in the inflow areas, the stronger their willingness to settle in cities. At the same time, after the 
robustness test by replacing models and variables, the results are basically the same.  

Secondly, identity has a significant positive effect on migrant workers' willingness to settle in 
cities, and the higher the degree of identity, the more migrant workers tend to settle in inflow 
cities. 

Thirdly, the results of mediation effect model show that identity is the intermediate mechanism 
that interpersonal interaction affects migrant workers' willingness to settle, that is, the 
interpersonal interaction with the inflowing places leads to differences in migrant workers' 
social identity, and then differences in their willingness to settle. 

Based on the above research, the following suggestions are put forward: 

First, promote the harmonious coexistence between local residents and migrant workers. It is 
an important platform for exchanges and interactions between local residents and migrant 
workers. Grass-roots communities should vigorously carry forward the spirit of equality, 
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sharing and inclusiveness, promote mutual respect and tolerance between local residents and 
local residents, strengthen publicity and reporting on the image of migrant workers, eliminate 
discrimination against migrant workers and enhance their willingness to settle in cities. 

Second, actively cultivate the social network of migrant workers in the inflow areas, and create 
a good atmosphere for migrant workers to integrate into urban life. Encourage migrant 
workers to actively participate in reading clubs, square dances and other activities to promote 
the exchange, understanding and continuous attention of migrant workers, and enhance their 
sense of identity and belonging to the city. 
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