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Abstract 

Push and pull theory is one of the important theories in the study of labor mobility. From 
the perspective of push and pull theory, Qilong Village, as a labor force inflow place, is 
influenced by "pull", such as more job opportunities and higher salary provided by tea 
industry, better living standard and living environment provided by ecological 
environment and cultural activities. As a labor outflow place, it is the result of seasonal 
unemployment and underemployment caused by the seasonality of the tea industry, 
weak profit brought by the low end of the industrial chain and low technical content. 
Qilong Village should be committed to building a well-known tea brand, elongating the 
industrial chain to reduce the "thrust"; By improving infrastructure construction and 
promoting education and medical development, the village can attract more foreign 
labor while retaining local labor. 
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1. Definition of Push and Pull Theory and Definition of Labor Force 
Mobility 

1.1. The Push and Pull Theory 

"Push and Pull Theory" is one of the important theories in the study of population migration, 
which can be traced back to the "Migration Law" proposed by the British economist and 
sociologist Ravenstein in the 1880s. He proposed seven rules of population migration and 
pointed out that the migration of population is mainly from rural to urban areas. In his book 
"The Law of Population Transfer", he explained that discrimination, oppression, heavy burden, 
poor climate, and unsuitable living conditions are the reasons for population transfer, and the 
economic factor is the main one. The "transfer law" establishes the basic framework of the 
"push and pull theory" and is the origin of the "push and pull theory". 

The systematic "push and pull theory" was put forward by the American scholar Donald Borg 
in the late 1950s. In his opinion, in the market economy and the situation of free movement of 
population, migration occurs because people can improve their living conditions through 
mobile employment. Socio-economic factors that do not contribute to improving the living 
conditions of individuals in the place of outflow are thus the driving forces for the outflow of 
people; The factors conducive to the improvement of living conditions and personal 
improvement in the inflow area become the pull, attracting people to move to the area. 
Migration is the result of the interaction of these two forces: "push" and "pull". 

In the 1960s, E.S.Lee, a British scholar, based on the theory of Donald Borg, argued that both 
the outflow and the inflow places actually had both pulling and pushing forces, and at the same 
time added a third factor: the intermediate barrier factor. The intermediate barrier factors 
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mainly include distance, material barrier, language and culture differences, etc. According to Li, 
the flow of people is the result of a combination of push, pull and barriers in between. 

1.2. Labor Mobility 

Labor mobility refers to the transfer of labor force between regions, industries, departments 
and enterprises in order to obtain higher remuneration and better working and living 
conditions. That is, the transfer of labor from one place and job to another place and job. Labor 
mobility is a kind of population migration. It can be said that labor mobility is the largest 
population migration. Therefore, the "push and pull theory" of population migration can be 
used to explain the causes of labor mobility. That is, labor mobility is influenced by the "pull" 
that attracts the inflow of labor force, the "thrust" that promotes the outflow of labor force, and 
the intermediate barriers such as distance, language and culture. The author intends to use the 
"push and pull theory" to analyze the causes of labor mobility in Qilong Village. 

2. Overview of the Flow of Labor Force in Qilong Village 

Qilong Village, Shuanghe Town, Mingshan District, Ya 'an City, is located in the southeast of 
Mingshan District, 24 kilometers away from the center of Mingshan District, 8 kilometers away 
from Taiping Station of Chengya Expressway, 105 kilometers to Chengdu in the northeast and 
36 kilometers to Ya 'an in the west. Qilong Village is a pilot village of new countryside in 
Mingshan District, "provincial ecological civilization village" and "municipal spiritual 
civilization village". 

Qilong Village has a good momentum of economic development. At present, the per capita net 
income of farmers in Qilong Village has exceeded 13,000 yuan. The farmers' income mainly 
comes from tea, the pillar industry of Qilong Village. The income of tea per capita is more than 
10,000 yuan. At the same time, taking advantage of the landscape characteristics of the tea 
garden on the slope, Qilong Village has vigorously developed rural tourism. Under the guidance 
of the government, the tea garden has been divided into pure tea garden sightseeing area and 
tea pear multi-planting characteristic area, attracting tourists to come to appreciate the tea 
garden and pear garden of ten thousand mu, and increasing tourism income. Also planted with 
the characteristics of the Qilong pear, osmanthus, ginkgo and other cash crops, pear trees per 
mu increased income of nearly 3,000 yuan. 

Qilong village covers an area of 3.8 square kilometers, the terrain is based on Pingba, 
jurisdiction over 5 communities, 310 households, 1023 people. The permanent resident 
population of Qilong Village is more than 1000 people. Compared with the vast rural areas in 
western China, there are fewer migrant workers in Qilong Village and the scale of labor flow is 
small. Generally speaking, Qilong Village is both a place of labor force inflow and labor force 
outflow. Every year in spring and summer, farmers in Qilong Village hire a large number of 
migrants to become the inflow of labor. In autumn and winter, some villagers in Qilong Village 
will choose to go out for work to support their families. Therefore, Qilong Village becomes an 
outflow place of labor force in the second half of the year. 

3. Reasons for Labor Mobility in Qilong Village 

3.1. The Causes of the Labor Inflow—Pull 

First, as a support of the industry, the income of tea picking is high. Qilong Village has been built 
into a non-grain village for 20 years, which does not plant and produce food. Tea is the 
supporting industry of Qilong Village, and also the main channel of villagers' income. Every 
household in the village is engaged in tea planting and sales, and each person has 1.7 mu of tea 
plantation. There is a large tea industry group company in Qilong Village -- Sichuan Chuanhuang 
Tea Industry Group Co., Ltd. and four or five tea e-commerce companies. The spring and 
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summer of each year is the time of tea picking. There is a great demand for labor force. The 
labor force in Qilong Village is completely unable to meet the demand. Therefore, it is necessary 
to employ a large number of foreign labor for tea picking and simple processing work. The fee 
for picking fresh leaves is about 18 to 22 RMB yuan per kilogram, usually about 7 kilograms per 
day, and the daily income can reach 130-160 RMB yuan. Some skilled tea pickers can earn more 
than 200 yuan per day. In addition, all workers are provided free accommodation by the tea 
farmers, the specific treatment can also be negotiated with the head of the tea farmers. Every 
year when spring tea is gathered, each household hires 3 to 4 workers from other areas on 
average, and the whole village of Qilong receives more than 1000 migrant laborers. The demand 
for labor force in the pillar industry of tea and the rich remuneration of tea picking can provide 
more job opportunities and higher wage income to the migrant labor force, which has become 
a huge "pull" for Qilong Village to attract the inflow of foreign labor force. As a result, there are 
a large number of non-local tea picking workers flowing into this area in the tea picking season 
every year. 

Second,There is a good ecological environment and rich cultural activities. The tea garden of 
Qilong Village covers an area of over 20,000 mu. Centered on the theme of "Pear Garden Tea 
Town", the villagers of Qilong Village built an ecological sightseeing tea garden of over 10,000 
mu in accordance with the layout of "one main line and two circular routes" and the beauty of 
Mengding Mountain. With its good ecological environment, fresh air and beautiful scenery, 
Qilong Village has become one of the vacation places for tourists from Ya 'an and Chengdu, and 
naturally attracts the inflow of foreign labor. At the same time, many cultural facilities in the 
village, the construction of tea culture wall, dragon pillar, Wangyuan Pavilion, relief, jump 
dragon stoke and other scenic spots, quite tourist value. Colorful cultural activities, cultural 
activities, to develop local characteristics of square tea business activities, organizing folk 
festival, festival, tea plucking festival, cultural festival home, etc., in the propaganda of riding a 
dragon village of tea culture and history at the same time, makes the villagers have rich spiritual 
and cultural life, improve the villagers happiness, also promotes the happiness of the migrant 
workers. The ecological environment and cultural life of Qilong Village can provide a better 
living standard and living environment for the migrant labor force, which is also one of the 
"pulling forces" of the village to attract the inflow of foreign labor force. 

3.2. The Cause of Labor Outflow – Thrust 

First, the tea industry is seasonal. Every household in Qilong Village bell tea. Spring and summer 
are the harvest season for tea, and there is a large demand for labor. In the autumn and winter 
of the second half of the year, when the tea tree is resting, the demand for labor in the tea 
industry drops sharply. As Qilong Village is a non-grain village, there are few agricultural jobs 
in autumn and winter, and many families have surplus labor force. Some villagers choose to go 
out for work to subsidize their families. Therefore, the seasonal tea industry leads to the 
seasonal surplus of labor force in the village, causing seasonal unemployment and 
underemployment is one of the "thrust" of the labor force outflow in the village. 

Second, Qilong Village is at the low end of the industrial chain. Qilong village is a famous tea 
village, tea is the leading industry. However, Qilong Village belongs to the raw material market 
of tea, providing most of the fresh leaves, which are sold as raw materials for foreign tea 
processing. The average price is between 60 and 80 per kilogram, with low price and low profit. 
Most of the villagers are engaged in tea planting and collection work, with low technical content, 
lack of deep processing of tea, and lack of their own excellent brands, which are at the low end 
of the tea industry chain. Therefore, the demand for labor force in the tea industry of Qilong 
Village is limited, and the level of labor force is relatively low, which is less attractive to the 
talents with high education who are studying in other places in the village. In addition to the 
seasonal outflow of labor force in autumn and winter, the largest outflow of labor force in 
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Qilong Village is the students who go out to study. Few of them choose to return to the local 
area for development after graduation. The low end of the tea industry chain in Qilong Village 
brings weak profits and low technology content, which is one of the "thrust" of the outflow of 
labor force in the village. 

3.3. Intermediate Obstacles 

The outflow of labor force in Qilong village is generally concentrated in Xinjiang, and the 
villagers who go out are mainly picking medlar and cotton. It belongs to the phenomenon of 
migrant workers gathering. The villagers of Qilong Village gathered in the city and formed their 
own cultural and neighborhood circle, which made the later migrant workers willing to choose 
Xinjiang as their destination and integrate into the local life more quickly. 

Most of the foreign labor forces that Qilong Village attracts in the spring and summer tea picking 
season are Ya 'an people or migrant workers near Ya 'an. They choose Qilong Village as their 
destination, which will also be affected by the distance, language and culture, working 
environment, convenient to take care of family and other obstacles. 

4. Advice 

4.1. Reduce the "Thrust" 

Tea in Qilong Village has a wide planting area, high yield and good quality. However, because it 
is at the low end of the industrial chain and lacks deep processing and well-known brands, the 
profit is low and the demand for labor is limited. Qilong Village should be committed to building 
local famous tea brands, learn from famous brands such as Tieguanyin, Zhuyeqing and Pu 'er 
Tea, and strengthen publicity through advertising and tourism, so as to enhance the popularity 
and brand value of Mengdingshan Tea. The introduction of advanced technology, deep 
processing of fresh leaves, into tea related finished products, elongate the industrial chain, the 
village now has only one large tea group company, the absorption of local labor force is small. 
After elongating the industrial chain, the demand for labor will increase significantly, which can 
not only solve the problem of seasonal surplus of local labor, but also attract more foreign labor 
inflows. After the extension of the industrial chain, there will be a demand for high-level talents 
in tea deep processing, food, advertising, packaging design and other aspects, which is also of 
positive significance for retaining the high degree students in the village who go out to study. 
Creating famous tea brands and elongating the industrial chain can reduce the "thrust" of labor 
outflow in Qilong Village and avoid the village becoming a seasonal labor outflow place. 

4.2. Increase the "Pull" 

In order to develop the tertiary tourism industry, Qilong Village has built a series of cultural 
attractions and facilities, which greatly enrich the cultural life of the villagers. However, the 
current traffic situation of Qilong Village is not optimistic, the road into the village is not good, 
which has a certain relationship with the highway planning. Transportation facilities and other 
infrastructure have a great impact on people's living standards. Qilong Village should timely 
improve the construction of highway and other infrastructure to facilitate the strengthening of 
external contact and facilitate the life of villagers, but also conducive to attracting more labor 
inflows. In terms of education, there is only a kindergarten in Qilong Village, but no primary 
school or middle school. There is a Qilong Primary School in Shuanghe Township, which is a 
superior unit, but it is far away, so basic education is relatively lacking. Medical treatment, the 
village built a medical and health service station, medical resources are not rich. While 
vigorously developing the tea industry, Qilong Village should improve education and medical 
care, increase investment, solve the problems of school enrollment and medical treatment for 
the villagers and the inflow of labor force, and increase the "pull" to attract the inflow of labor 
force. 
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