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Abstract 
With the continuous development of a new round of scientific and technological 
revolution, the traditional closed society has gradually transformed into an intelligent 
and open society. There is a strong demand for high-quality application-oriented talents, 
and thus higher requirements are put forward for the quality of talent training of college 
graduates. The talent training of human resource management major in application-
oriented colleges and universities focuses on the application-oriented, emphasizes the 
integration of theory and practice, and realizes the perfect match between job 
requirements and talent quality. The establishment of a teaching team centered on 
curriculum is directly related to the quality of talent training and the construction of the 
teaching staff. This paper starts with the ideas, objectives and significance of the 
construction of the teaching team of the human resources management major in the 
application-oriented colleges and universities, and gives suggestions on the existing 
problems, with a view to providing reference for the construction of the teaching team 
of the courses in the application-oriented colleges and universities. 
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1. Introduction 

The high-level cultivation of talents cannot be separated from the high quality of teaching. The 
high-level construction of teaching teams is an important guarantee to improve the quality of 
education and teaching. At present, with the acceleration of the popularization of higher 
education, the scale of education is also expanding, and the quality of education and teaching in 
higher education is also increasingly concerned and valued. In 2007, the Ministry of Education 
and other departments listed the "teaching team building project" as one of the important 
measures of quality engineering construction for the first time in the "Undergraduate Teaching 
Quality and Teaching Reform Project of Colleges and Universities" (hereinafter referred to as 
the "Quality Project"). In 2018, the Ministry of Education reviewed and recognized the first 201 
"Huang Danian style teaching teams" in China, further strengthening the core position of 
undergraduate teaching in colleges and universities. The improvement and construction of the 
teaching team has important theoretical and practical significance for improving the 
comprehensive quality of teachers, improving the quality of talent training, and implementing 
the status of undergraduate teaching center[1]. 
Today, with the rapid development of science and technology, high-quality talents have become 
the backbone of the rise of a great country. In this era, human resources are regarded as the 
first resource. Talents trained in human resources management need to be applied talents who 
fit in with the transformation and upgrading of the industrial structure, emphasizing the 
practical ability of students in future jobs. It is the fundamental task of education to establish 
morality and cultivate people, while curriculum is an important path to implement the goals of 
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higher education and cultivate students' socialist core values. Teachers, as front-line workers 
of teaching tasks, cannot successfully complete complex teaching tasks by relying on individual 
teaching alone, and it is also difficult to meet the needs of enterprises for high-quality human 
resource management talents. This requires consideration of the enabling support of the 
curriculum teaching team. The curriculum teaching team has broken through the previous 
single professional curriculum model. In the process of talent training, it can systematically and 
comprehensively plan the subject curriculum and reasonably integrate the content of the 
professional curriculum, so as to achieve the optimization of the role. Therefore, we will deepen 
the integration of OBE concept and the teaching team of human resource management courses, 
promote the sound operation of teaching reform, and improve the quality of talent training in 
application-oriented universities[2]. 

2. Ideas and Objectives 

Curriculum is to arrange different courses with relevance or to achieve a certain purpose 
together to form a "group", and then conduct systematic learning and teaching. The 
establishment of curriculum makes the curriculum system more scientific and systematic. 
When setting up courses, it is necessary to re plan, design and combine the courses that are 
interrelated, deepened or supplemented in the teaching plan, integrate and use each knowledge 
point, delete the repetitive content between courses in the "group", face the overall situation, 
break down barriers, and integrate and reshape new knowledge modules[3]. 
The construction of the teaching staff of application-oriented colleges and universities plays an 
important role in the construction of the school brand, and the construction of the teaching staff 
is the top priority of the construction of the curriculum teaching team. Improve the teaching 
level of the curriculum teaching team, strengthen the ideological and political awareness and 
ability of the teachers in the curriculum teaching team, realize the educational mission of 
establishing morality and cultivating people, moistening the heart and enlightening the 
intelligence of the curriculum teaching team, and improve the overall quality and level of the 
applied university teachers. The construction of the teaching team of human resource 
management major in application-oriented colleges and universities can be started from three 
aspects: the basic level, the professional level and the practical level: the first is the basic level. 
The basic level takes "basic knowledge of human resource management" as the main line, and 
takes freshmen as the main body. The basic theoretical knowledge provided by the basic level 
runs through the whole learning process of human resource management; The second is the 
professional level. The professional level takes the "six modules of the human resource 
management curriculum" as the main line, the sophomore and junior students as the main body, 
deeply studies the six modules, and clarifies the relationship between the curriculum teaching 
team; The third is the practical layer. The practical level takes "human resource management 
practice operation" as the main line, and senior students as the main body. It mainly practices 
computer simulation software operation in the form of experimental courses to enhance 
students' practical ability. Through the continuous construction of the teaching team of the 
three levels of courses, the teaching purpose of the human resource management specialty is 
clearer and the training direction is more prominent. The reasonable allocation of the members 
of the teaching team with the professional skills and teaching level of human resource 
management conforms to the training goal of professional talents, effectively improves the 
teaching effect of the course teaching team, and actively promotes the reform of the training 
mode of applied talents, Provide human resource management talents needed for local 
economic development[4]. 
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3. Meaning 

(1) It is beneficial for students to form systematic discipline system knowledge. All curriculum 
contents of human resource management are closely related, and there is a certain learning 
order, forming an indivisible system of disciplines. The establishment of the teaching team for 
the courses of human resource management enables each course to pay attention to its own 
module focus, more clearly define the position of the course in the whole human resource 
management discipline system, and also to communicate and connect with each other among 
courses, which helps students to build a framework of the human resource management 
discipline system in their minds and improve their learning initiative and systematic Ness. 
(2) It is conducive to the improvement of teachers' teaching and research level. Teaching and 
scientific research complement each other and help teachers improve their professional level. 
The teaching team of the human resources management professional curriculum can dig deep 
into the teaching content, innovate the teaching methods, summarize practical experience and 
improve the teaching and research ability through communication and exchange for the human 
resources management curriculum. The construction of the curriculum teaching team can help 
teachers give play to their respective advantages in both teaching and research, strengthen the 
communication between teachers, realize the complementary advantages of team members, 
and maximize the improvement of teaching and research levels. 
(3) It is conducive to better sharing of teaching resources. The construction of the teaching team 
of the human resources management professional course can enable team members to 
strengthen communication, emotional contact and mutual assistance and cooperation, promote 
the creation of sparks of innovation in the collision of different ideas and ideas among members, 
and enhance the sense of responsibility and identity of the team. The curriculum teaching team 
can help teachers to more effectively develop high-quality teaching resources from a wider field, 
deepen the reform of the teaching content and curriculum teaching system of human resource 
management, carry out the discussion, exchange and application of teaching experience, and 
realize the sharing of teaching resources. 

4. Problems 

(1) Insufficient attention and awareness. The focus of talent training in application-oriented 
colleges and universities should focus on the cultivation of students' practical ability. However, 
on the one hand, many teachers of human resources management specialty have unclear 
teaching objectives, fight alone, and lack the application of practical cases, resulting in the 
disconnection between the theoretical knowledge learned by students and practice, which 
cannot meet the needs of enterprises; On the other hand, many teachers majoring in human 
resource management graduate from colleges and universities and directly enter colleges and 
universities for employment. They themselves lack experience in enterprise human resource 
management, and there is a phenomenon of "talking on paper" in classroom teaching. On the 
premise of the above situation, many teachers of human resource management still pay little 
attention to the construction of curriculum teaching team. They think that the construction of 
curriculum teaching team is the performance of delaying time and reducing work efficiency, 
thus excluding the construction of curriculum teaching team of human resource management. 
(2) Lack of all-round diversified development plan. At present, many curriculum teaching teams 
in application-oriented colleges and universities are composed of professional teachers in the 
entire teaching and research section, mainly focusing on the work in the school to carry out 
various teaching activities. Due to the lack of all-round and diversified development planning, 
the team members' goals, division of labor, responsibilities and obligations are not clear, and 
there is a lack of communication between members in teaching. Most of the work is carried out 
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by the team leader. It is difficult to form a good team culture atmosphere for human resource 
management courses, and the curriculum teaching team rarely contacts with school enterprise 
cooperation units, not to mention the formation of a good cooperative relationship, which leads 
to the disconnection between the teaching content of the course teaching team and the actual 
situation of the enterprise, and ultimately affects the training quality and training effect of 
professional talents. 
(3) The management mode and mechanism are not sound. The key factor in the construction 
and operation of teaching teams for human resource management courses is whether there is 
a sound management model and efficient management mechanism. However, in many 
application-oriented colleges and universities, the distribution pattern of centralized 
management exists. The curriculum teaching team is often formed temporarily according to 
organizational needs. The organizational form is too loose and arbitrary. The internal 
management mode and management mechanism of the curriculum teaching team are not 
sound. The relationship between the rights, responsibilities and interests of members is not 
clear. There is a lack of effective supervision and management mechanism. There is also no 
scientific and unified evaluation index and evaluation standard for the curriculum teaching 
team, The lack of supporting incentive guarantee mechanism has reduced the enthusiasm of 
teaching team building of human resource management courses. 
(4) The coordination and integration of resources inside and outside the school is insufficient. 
Many application-oriented colleges and universities actively tap human resources and practical 
teaching resources both inside and outside the campus. They set up human resources 
management professional laboratories and equip them with various practical teaching 
platform software; Outside the school, it is mainly to establish a school enterprise cooperation 
practice teaching base, and educate people through post practice, order class talent training 
and other modes. However, due to the limitations of various subjective and objective conditions, 
the coordination and integration of resources inside and outside the school is not enough, the 
practical teaching system of human resource management specialty set by the school is difficult 
to connect with the actual business of human resource management of the enterprise, students 
have no knowledge of the reality of the enterprise, and the enterprise's participation in the 
teaching content of human resource management of the school is insufficient. The school 
enterprise cooperation is a mere formality and has not been carried out in depth, resulting in a 
waste of resources both inside and outside the school. The effect of collaborative training can 
be imagined. 5. Insufficient investment in the construction of software and hardware. The 
problem of insufficient investment in the construction of conditions such as software and 
hardware will seriously affect the construction and operation of the teaching team of human 
resource management courses in application-oriented universities. The main performance is 
that the fund input support is not enough, and the funds of the curriculum teaching team in 
teacher training, curriculum system construction, supporting textbook development, golden 
curriculum cultivation and construction, curriculum teaching resource renewal, etc. cannot be 
fully guaranteed; The person in charge of the curriculum teaching team has limited decision-
making power and cannot lead the team to carry out benign construction. 

5. Countermeasures 

(1) Strengthen the construction of teachers' ethics and style, and improve the overall quality of 
the teaching team. Colleges and universities should shape teachers' good ethics and conduct, 
guide teachers to establish morality and cultivate people, and strive to be good teachers with 
"Four Haves". In the construction of teaching teams for the courses of human resource 
management in application-oriented colleges and universities, while training the teachers of 
human resource management, the awareness of lifelong learning can be established through 
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the introduction of outstanding talents, collective lesson preparation and evaluation, deepening 
the integration of industry and education, teachers into enterprises, and senior management 
talents into the classroom. Strengthen the effective communication between the team members 
of the human resources management professional courses in teaching mode, teaching content, 
teaching methods, teaching reform and other aspects, share, promote and enhance each other, 
and broaden the depth and breadth of team members' knowledge. Improve teachers' individual 
quality cultivation and practical teaching ability, and be familiar with the frontier trends of 
human resource management professional development. Build an innovative curriculum 
teaching team with excellent quality, reasonable structure and complementary knowledge, 
which is suitable for the training goal of human resource management talents in application-
oriented universities, and can flexibly integrate practical teaching content. On this basis, 
improve the overall comprehensive quality of the curriculum teaching team, and effectively 
promote the steady and orderly improvement of teaching quality and teaching effect. 
(2) Strengthen the ability and quality standard, and clarify the diversified planning of the 
teacher team. At present, human resource management majors in many application-oriented 
universities actively introduce the OBE concept, and have made breakthrough progress in 
industry university integration, talent training, etc. To improve the training quality of human 
resources management professionals, we should strengthen the concept of competency based, 
attach great importance to the cultivation of students' practical ability. In the specific teaching 
process, we should change the past teaching mode dominated by theoretical teaching, 
accurately orient ourselves to the market, understand the latest trends of industry and 
enterprises and the actual demand for talents, and highlight the cultivation of the practical 
working ability of human resources management, Improve the proportion of virtual simulation 
experiment project of human resource management, strengthen the cultivation of students' 
innovation ability and practical ability, ensure to cultivate application-oriented human 
resource management professionals in line with the society, and ensure to achieve the talent 
training goal of "good job, good employment, and good employment". Therefore, the teachers 
of the teaching team of the human resources management professional curriculum should 
communicate frequently, clarify the diversified planning of the curriculum teaching team, give 
play to the role of the team members' old, middle and young teachers to pass on, help and guide, 
expand the breadth and depth of the human resources management professional knowledge, 
and clarify the teaching focus of the curriculum teaching team and the position and role of the 
curriculum teaching team, Participate in the practical solution of the pain points of enterprise 
human resources management to cultivate students' professional competence and practical 
problem solving ability, and take whether they can meet the needs of the industry and 
enterprises as an important basis for evaluating the optimization of the teaching team effect of 
human resources courses. 
(3) Establish a sharing teaching mode and improve the assessment mechanism of talent 
training. In the teaching process of human resource management, it is necessary to introduce 
the collective strength of the curriculum teaching team and establish a shared module teaching 
mode. Members of the teaching team of the human resources management course conduct 
occasional collective teaching discussions during the teaching process. On the premise of 
establishing a common vision for the teaching of the discipline, each teacher states the form of 
specific problems encountered in the teaching process, shares new ideas and ideas in the course 
teaching, and constantly reforms and applies the teaching methods of the course. At the same 
time, it can establish and improve the teaching assessment and evaluation mechanism of the 
teaching team of the human resources management course, and provide a solid system 
guarantee for the training of human resources management professionals. For the teaching 
evaluation process of the teaching team of the human resources management course, the 
process evaluation and the outcome evaluation are combined. The leaders at all levels and 
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teaching supervisors of the application-oriented colleges and universities should enter the 
classroom randomly from time to time, supervise the teachers' daily teaching process, put 
forward suggestions and opinions when finding problems, and give the teachers an objective 
evaluation. 
(4) Clarify the goal of school enterprise cooperation and innovate the training method of 
professional talents. Under the guidance of OBE result oriented concept, application-oriented 
colleges and universities cultivate application-oriented talents, which must be consistent with 
the talent training program. The teaching team of the human resources management course 
should strengthen the awareness of continuous improvement, constantly change the concept 
of thinking, and timely correct and solve the problems found in teaching objectives, teaching 
content and other aspects. In the training of human resource management professionals, 
practical ability should be put in the first place. Teachers themselves also need to strengthen 
the work practice of human resource management in the industry and enterprises, which will 
help solve the problem of teachers' lack of practical experience. This requires the teaching team 
of human resource management courses in application-oriented colleges and universities to 
actively explore a win-win mode of cooperation between schools and enterprises to cultivate 
professional talents. To encourage college teachers to "go global", enterprises can provide post 
learning opportunities for human resource management teachers, so that they can supplement 
their professional knowledge through post practice and strengthen their technical level 
externally; To encourage enterprise personnel to "come in", colleges and universities can 
provide teachers' posts for managers of enterprise human resource management, let them 
serve as teachers of human resource management, or invite them to hold regular online and 
offline special lectures, teach students the latest cutting-edge knowledge of human resource 
management, broaden students' horizons, which not only improves students' learning initiative, 
but also ensures the practicality of students' learning content. Universities and enterprises 
should take the collaborative education as the goal, pay attention to the quality of talent training, 
dig into the advantages of school enterprise cooperation, jointly formulate talent training 
programs, jointly establish a practical education base, jointly establish a team of "dual qualified 
and dual capable" teachers, and jointly cultivate composite application-oriented talents. 
(5) Accelerate the construction of software and hardware, and promote the coordinated 
development of teaching and scientific research. The orderly operation of the teaching team of 
the human resources management curriculum should not only rely on the team members' own 
complementary advantages, mutual learning and experience accumulation, but also rely on the 
external management mechanism, incentive mechanism, fund guarantee and other aspects of 
the construction and support of various software and hardware. At the same time, how to 
transform the increasingly strengthened scientific research advantages into professional talent 
training advantages has become a core proposition of the higher education community. The 
teaching team of human resource management course in application-oriented colleges and 
universities should make full use of the strength of the team. In teaching, scientific research 
achievements should be timely transformed into teaching content and taught to students. 
Teachers can integrate the project into classroom teaching in the form of cases, so that students 
can stimulate their learning enthusiasm and initiative in the process of constantly solving 
theoretical knowledge and methods; The cutting-edge topics in scientific research will be 
timely added to classroom teaching, and the scientific research achievements will be 
transformed into graduation thesis topics, subject competition projects, innovation and 
entrepreneurship training programs, etc., forming the integration of teaching and scientific 
research, which will support and promote each other. In the process of implementing teacher 
classification management in application-oriented universities, most teachers are teaching and 
research oriented. On this basis, the teaching team of human resources courses can effectively 
carry out various teaching activities to improve the quality of professional personnel training. 
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6. Conclusion 

The OBE concept enables new ideas for the cultivation of human resources management 
professionals in application-oriented universities. With curriculum construction as the carrier, 
we carry out the construction of teaching teams, adhere to the concept of "cooperation, 
innovation, sharing, education, and promotion", define teaching objectives, strengthen the 
integration of industry and education, accurately position needs, optimize the management 
mechanism, and maximize the synergy of multiple parties, Strengthen the internal drive of the 
team building of human resource management courses, promote the positive interaction 
between human resource management talent training and innovative development, and 
ultimately effectively promote the teaching reform of human resource management in 
application-oriented universities, and effectively improve the quality of talent training. 
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