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Abstract 
The idea of labor commercialization runs through the development of commodity 
economy. Early scholars observed that the idea of wage labor originated from social 
production. Marx and Polanyi put forward their own views on the commercialization of 
labor on the basis of inheritance. Since the reform and opening up, China has made 
remarkable achievements in the combination of socialist market economy with Chinese 
characteristics and the theory of labor commercialization. However, there are still many 
problems in China's labor market at this stage, such as the large income gap and 
structural unemployment. We need to pay attention to the theory of labor 
commercialization, so as to provide a theoretical basis for improving the labor market 
and protecting the rights and interests of workers. 
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1. Introduction 

The theory of labor commercialization is an important part of political economics, and the 
discussion of labor commercialization has always been the focus of Chinese and foreign 
scholars. Ancient Chinese thinkers Liu Yan and Gu Yanwu criticized the inefficiency of slavery 
labor under the feudal system and put forward their own views. Mondewell, the representative 
of British classical economics, achieved the goal of safeguarding the interests of the bourgeoisie 
by advocating the commercialization of labor force. Since modern times, Marx has deeply 
studied the thought of labor commercialization, formally put forward a complete and 
systematic theory of labor commercialization in the Economic Manuscript from 1857 to 1858, 
and completed the transformation from the labor commodity thought of classical political 
economics to Marx's theory of labor commercialization. Polanyi, an English scholar, sublated 
Marx's theory and creatively put forward the concept of de commercialization from a dialectical 
perspective. Since the construction of China's market economy, socialism with Chinese 
characteristics has been combined with the theory of labor commercialization, which has 
become the guiding ideology and core theory for the establishment of the labor market. 
With the gradual deepening of labor commodity research, China has made remarkable 
achievements in the economy. However, due to the new changes in the development form, the 
commercialization of labor force has lagged behind in theory and practice to a certain extent. 
Therefore, it is necessary to systemize and standardize the theory of labor commercialization, 
study and discuss a series of issues such as the development history of the theory of labor 
commercialization, the conditions for labor to become a commodity, and the theory of de 
commercialization, so as to clarify the development direction of labor commodity at this stage 
in China, find the root of labor market problems, and improve China's socialist labor market. 
As socialism with Chinese characteristics has entered a new era, the ultimate goal of the 
research on the theory of labor commercialization is to benefit the people. We must adhere to 
the people-oriented development thought, put the interests of the majority of workers in the 
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first place, solve the problems of informal employment in the labor market, excessive income 
gap, and ineffective allocation of labor resources, improve the social status of workers while 
safeguarding their rights, give full play to the value of our labor force, and work hard to meet 
the needs of our workers for a better life. 

2. The Development and Trend of the Theory of Labor Commercialization 

The thought of labor commercialization runs through the development of commodity economy. 
In the period of simple commodity economy, that is, the primary stage of labor commodity, Liu 
Yan in the mid Tang Dynasty, Mondewell in the mercantilism period, and Gu Yanwu in the late 
Ming and early Qing Dynasties made preliminary exploration on the commercialization of labor. 
During the period of capitalist commodity economy, Marx formally put forward the concept of 
labor commercialization, and gave birth to the theory of labor commercialization. Polanyi 
improved the theory of labor commercialization on the basis of Marx. In the socialist period, 
New China has constantly combined the theory of labor commercialization with reality, which 
has sublimated the theory of labor commercialization in practice. 

2.1. The Embryonic Stage of the Thought of Labor Commercialization 
In the period of simple commodity economy, labor force has appeared in the market as a 
commodity. In this period, the characteristics of the commercialization of labor force are as 
follows: First of all, the owners of labor force do not have complete freedom. Some of them 
depend on the land, while others depend on others. Secondly, there are many individual 
employers buying and selling labor as a commodity. It is undeniable that regional small labor 
markets will also exist, but there has never been a large and sound labor market. Finally, the 
buyers and sellers of labor force cannot treat each other equally in law or reality. Due to feudal 
factors, people who rely on selling labor force for living are generally at the bottom of the 
society. They are oppressed and exploited by capitalists and cannot own any means of 
production of their own. The thinkers and scholars in this period also only observed the labor 
phenomena around them and generated ideas about the commercialization of labor force. This 
idea was vague, without specific basis, and did not form a systematic theory. 
2.1.1. Liu Yan's Thought 
Liu Yan believed that the efficiency of slavery labor was far less than that of wage labor. After 
the An Shi Rebellion, the national strength of the Tang Dynasty changed from prosperity to 
decline. At that time, most of Liu Yan's economic thoughts were also based on the social status 
quo. He opposed the forced labor of the society at that time and vigorously promoted the so-
called wage labor. In his view, the defects of feudal slavery were obvious. Therefore, he spent 
more time to observe the spontaneous employment behavior of the folk. For example, in the 
Taiping Guangji, he wrote: "Jiulong entered Zhangshoujun, and there is a tea garden in Xianju 
Mountain. Every time more than 100 people were summoned to pick tea, the maids and maids 
were everywhere in the garden." [1] Thus, it can be seen that the private part of the employment 
labor had developed at that time. Liu Yan applied this method to the country's economic affairs. 
He advocated that the government should pay for the labor transportation instead of the 
compulsory labor of men in the past. We set up factories to hire workers to manufacture some 
goods in great demand, such as pottery, and even hired craftsmen instead of corvees for official 
furnaces to make money. These measures reflect Liu Yan's admiration for wage labor and his 
deep understanding of the advantages of labor commercialization. 
2.1.2. Mandevile 's Thoughts 
B. Mandevile is the representative of the labor commodity theory of classical political economy 
and the successor of William Petty. His view on the commercialization of labor force was mixed 
with the strong color of mercantilism at that time. After the discovery of the new route and the 
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new continent, the capitalist economy has developed rapidly. Due to the need of primitive 
accumulation of capital, the demand for labor in all walks of life has made a qualitative leap 
compared with that before. As Marx mentioned: "The so-called primitive accumulation is just a 
historical process of the separation of producers and means of production." [2] In the face of 
this situation, Mondewell not only did not consider workers, but thought that the 
commercialization of labor should be used as a means of economic prosperity to vigorously 
promote development. In his book The Fable of the Bee, he mentioned: "... Workers should be 
protected from starvation, but they should not have anything to save. What is good for all rich 
nations is that the vast majority of poor people should never have nothing to do, but should 
always spend all their income... People who live on daily labor can only be motivated to work 
by poverty. It is wise to alleviate this poverty, and it is foolish to want to treat it." [3] 
Undoubtedly, Mondewell's view on the commercialization of labor force is more inclined to the 
bourgeoisie, encouraging workers to actively consume, and at the same time demanding that 
workers should not have any savings and can only maintain the minimum means of living. His 
views reflected the desire of the emerging bourgeoisie to maximize its interests through the 
means of labor commercialization at that time. 
2.1.3. Gu Yanwu's Thought 
Gu Yanwu proposed to implement the system of "capital contribution and recruitment" 
throughout the country. After the 17th century, Western Europe was at the birth of capitalism. 
In China, the same time, the seeds of capitalism also entered the accumulation stage. Especially 
in the late Ming Dynasty and early Qing Dynasty, commodity production has formed the 
necessary scale after the social production has made great development. Some businessmen 
began to buy land and hire workers to manage it for high profits. However, most of the farmers 
went bankrupt and became employed workers, so the regional labor market in rural areas 
gradually formed. According to historical records, during the Chongzhen period, Shanxi, 
Guangdong, Hubei and other places all appeared the so-called "people market". In the "people 
market", "the owner gets the work, the employer gets the value, and Xi Yan is convenient". 
Labor is a commodity, and employers pay money to workers through equivalent exchange for 
their labor. In this context, Gu Yanwu, a thinker in the late Ming Dynasty, advocated that the 
local government should employ its own labor to develop the benefits of mountains and lakes 
and to make gold. At the same time, he also proposed to liberate the "human slavery behavior". 
He once said: "There are many human slaves in Wuzhong, and their excesses and outrages are 
also very serious in Wuzhong. When there are workers, it is good to avoid them, but when there 
are workers, it is good to take them as a solid, empty place. Scholar bureaucrats use servants 
and order them to hire and raise money as if they were in the north of the Yangtze River." [4] It 
is not difficult to see that Gu Yanwu hopes that the imperial court can issue policies to liberate 
the labor force, abolish the slavery labor with low efficiency and many problems, implement 
"funded recruitment" nationwide, promote the idea of labor commercialization, and establish 
an effective labor market. 

2.2. Birth of Labor Commercialization Theory 
With the development of capitalist commodity economy, the buying and selling of labor force 
has become a common phenomenon. A purposeful and organized labor market has been fully 
formed in capitalist countries, and labor force, as a commodity, frequently appears in the 
circulation field. At this stage, the commercialization of labor force has grown from 
development to maturity, and the thought of commercialization of labor force has gradually 
formed a set of systematic theories. At this time, workers can completely and freely control 
their own labor and behavior, and they have the right to choose in the face of different jobs. But 
on the other hand, since the laborers and the means of production have been completely 
separated, as Marx described: "He has no other goods to sell, he has nothing to sell, and can only 
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rely on selling labor to support himself." [2] With the deepening of the commercialization of 
labor, the laborers and capitalists have formed the working class and the bourgeoisie 
respectively, This opposition runs through the capitalist society from beginning to end. It is 
precisely on the basis of this opposition that Marx formally put forward the concept of "labor 
commercialization".Since then,the theory of labor commercialization has been formally born. 
Its birth has enriched Marxist political economics, and theoretically explained the conditions 
that labor has as a commodity, as well as the problems encountered in circulation. Polanyi, an 
English scholar, selectively inherited Marx's view and proposed that the commercialization of 
labor force would eventually be limited to an institutional framework. Polanyi's view enabled 
Chinese and foreign scholars to study the phenomenon of labor commercialization from a new 
perspective, further improving and expanding the theory of labor commercialization. 
2.2.1. Marx's Thought 
Karl Marx summarized the views and viewpoints of predecessors on labor force. Because the 
bourgeois classical political economy failed to clarify the difference between labor commodity 
and labor commodity, Marx's thought on labor commodity experienced a process from labor 
commodity to labor commodity. In Marx's earliest book, Poverty in Philosophy, the value of 
labor as a commodity and the value created by labor as a process were differentiated as two 
different values by way of examples. In a book after Marx, "Employment Labor Capital", he 
further developed the ideas of labor value and use value. He believes that the labor available 
for trade represents the value of labor commodity with the attribute of "commodity". The labor 
with "activity" and "power" can create value, which represents the use value of labor 
commodity. Although the concept of labor commodity is not clear, he has actually divided the 
value of labor as a commodity from its use value. Finally, Marx put forward the concept of labor 
commodity for the first time in the Economics Manuscript from 1857 to 1858, and created a 
theory about labor commodity. [5] In the labor commodity theory, Marx first made it clear that 
there are two prerequisites for labor commodity: first, producers have enough freedom to 
freely control their own labor force. 1.The producer has lost all the means of production, that 
is, he has nothing but labor. Secondly, it is to clarify the value of labor commodities. He proposed 
that there are three sources of value of labor commodities: first, the cost of maintaining 
workers' survival. 2.The cost of continuing the descendants of workers. 3.About the cost of 
training workers. These three together are the value of labor commodities. Xu Changyu believes 
that in addition, there is an additional condition, that is, the value of labor force is related to 
"certain social conditions", that is, the historical and moral factors behind labor force. [6] Not 
only that, Marx also made an important statement on the use value of labor commodity, and 
Marx clearly affirmed that the use value of labor commodity is labor. He believed that the use 
value of labor commodity not only created the value of compensation capital, but also increased 
the value of capital, that is, the value it created was greater than the value of labor itself, forming 
surplus value. 4.As for the exchange between capital and labor, Marx believed that this 
exchange can be divided into two parts, one of which is that workers exchange their own labor 
as a commodity with the currency in the hands of capitalists. This exchange can be said to be 
relatively equal. The second process is that the capitalists put the purchased labor into 
production to produce new goods. The second process did not belong to the process of 
exchange in Marx's eyes, because the two sides had lost their equal status, and the capitalist's 
enslavement of workers was carried out in this process. The theory of labor commodity is an 
important part of the theory of surplus value. It is on the basis of labor commodity that Marx 
theoretically explained and explained the origin and essence of surplus value. 
2.2.2. Polanyi's Thought 
Karl Polanyi, an economist at the same time as Marx, put forward his own views on the theory 
of labor commercialization. First of all, he regards labor commodity as a "virtual commodity". 
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Polanyi once said: "Labor is not produced for sale. It integrates with human life as an activity of 
human beings." [7] However, as an indispensable element in production, labor force needs to 
be organized in a planned and conditional way to become a virtual commodity. Secondly, in his 
view, the prerequisite for the commercialization of labor force proposed by Marx has certain 
deficiencies. Marx did not distinguish the commercialization of labor force from the 
proletarianization of direct producers, but simply believed that "double freedom" was the 
prerequisite for the commercialization of labor force. In reality, there are often a large number 
of workers who own a small piece of land. These workers have free control over their personal 
life, but they are not poor and have nothing. They are defined as "semi proletarianization" in 
Polanyi's eyes. There are a large number of semi proletarian workers in the world, which is a 
manifestation of the primitive accumulation of capital. A large number of semi proletarian 
chemical workers promote the further development of the commercialization of labor force. 
Meng Jie believes that even if the workers who have not completely lost the means of 
production can still realize the commercialization of labor force, and Marx's so-called "double 
freedom" is only the prerequisite for proletarianization of direct producers. [8] In addition, 
Polanyi also put forward the so-called "de commercialization" view. In his view, it is impossible 
for the labor force to complete the complete commercialization. The commercialization of labor 
force is a relatively slow process, which involves the conflict of interest between capitalists and 
workers. Capitalists exploit workers by means of the commercialization of labor force. This 
behavior will inevitably arouse the organized resistance of workers and form a "social 
protection movement", while the national level will restrict the excessive commercialization of 
labor force, and eventually there will be a phenomenon of "de commercialization". In Polanyi's 
eyes, the contradiction between the commercialization and de commercialization of labor force 
jointly affects the operation of the labor market. He once said: "Only when wages, working 
conditions, standards and rules can protect the human nature of the so-called commodity 
'labor', can the labor market play its role." [6] Therefore, he advocated to control the 
commercialization of labor in a certain institutional framework. In his view, legislation, the 
establishment of trade unions or insurance and other measures can be used to reduce the 
degree of labor commercialization, so as to achieve the maximum effect of labor 
commercialization. 

2.3. The Thought of Labor Commercialization in the Socialist Period 
In the socialist period, the exploration and practice of the theory of labor commercialization 
reached a climax, which is characterized by the combination of the theory of labor 
commercialization and socialism with Chinese characteristics. Since the founding of the 
People's Republic of China and before the reform and opening up, China followed the Soviet 
Union in adopting the planned economic system. Scholars generally believed that the labor 
force at this stage was not a commodity. Because the combination of workers and means of 
production is not through the market, but by the relatively centralized distribution mode 
formulated by the state. As Kang Jingping mentioned in the Study on the Commercialization of 
Labor Force with Chinese Characteristics, "... the means of production in agriculture are 
controlled by the people's commune. According to the model of" three levels of ownership, team 
based ", rural workers are required to engage in agricultural production. For non-agricultural 
production in cities and towns, all means of production are controlled by the government, and 
workers are also arranged for employment by the government's labor department." [9] With 
the deepening of reform and opening up, the socialist market economy was gradually 
established, and the relations of production under the planned economy system were no longer 
applicable to the social development at that time, so the commercialization of labor force was 
carried out. The combination of socialism with Chinese characteristics and labor and 
commodity can be divided into four stages, and the process is slow and changeable. In the new 
era, the socialist market economy system has been gradually improved, and the rapid rise of 
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the Internet economy has made workers and means of production combine in a new way. Wang 
Jun believes that the birth of new industries is conducive to the expansion of the scope of labor 
commercialization, the flexibility of the form, and the more hidden means of surplus value 
production. [10]. 
2.3.1. The Labor Force under the Planned Economy System has No Commodity 

Attribute 
The particularity under the planned economy system was determined by the national 
conditions at that time. It was generally believed that the labor force at this stage could not be 
identified as a commodity, and the reason was that it could not meet the premise of the 
establishment of the labor force commodity. In 1958, the people's commune was established in 
the vast rural areas. Its characteristics include three aspects: first, it is large in scale, with the 
commune as the basic unit, and each unit contains tens of thousands of people. Second, the 
degree of public ownership is relatively high. In terms of production, the means of production 
are collectively owned. In terms of consumption, public canteens, big pot meals, collective 
dormitories, etc. are used. Third, in terms of management, workers are fully subject to the 
arrangements of the state and the commune. Kang Jingping once said, "Workers can only engage 
in productive labor under collective unified arrangements and instructions, and have no control 
over their own labor force. In order to match this system, the country also uses the registered 
residence system of urban-rural division to fix rural workers in rural areas." [9] Obviously, in 
this case, it cannot meet a condition that labor becomes a commodity: that is, workers can 
completely and freely control their own labor. Different scholars have different views on the 
second condition for labor force to become a commodity. From the perspective of ownership, 
Li Han believed that the workers at that time did not have nothing. [11] However, some scholars 
believe that there was no so-called labor market at that time, and there was no channel for 
workers to sell their own labor. The first stage of labor commodity exchange, as Marx said, did 
not exist. No matter what point of view they hold, they can finally come to a consistent 
conclusion, that is, the labor force under the planned economy system does not have the 
attribute of commodity, which contains certain historical, special and referential characteristics. 
2.3.2. The Process of Labor Commercialization after Reform and Opening up 
In order to meet the needs of the socialist market, the original planned economy was gradually 
replaced by the market economy, and the labor force began to realize commercialization 
gradually. The process of labor commercialization after the reform and opening up can be 
reflected in the development of the labor market. According to time, it can be divided into four 
stages: 
1) Initial stage of labor market (1979-1992): 
The commercialization of labor force at this stage is the top priority of the construction of 
socialist market economy. With the collapse of the planned economy system, the liberation of 
labor also brings problems. How to establish a new labor relationship? Promoting the 
commercialization of labor force nationwide is the best answer to this question. In rural areas, 
the household contract responsibility system was implemented nationwide in 1981. The 
enthusiasm of farmers was fully mobilized, productivity was greatly improved, and the number 
of workers needed for agriculture was greatly reduced. Since 1990, with the rise of urban 
development, a large number of farmers' land has been used for urban construction. According 
to statistics, the number of farmers who lost land in China at that time has reached 15 million, 
and has been rising at an annual growth rate of 6.6%, which directly led to a large number of 
surplus rural workers. At that time, these workers could only choose one direction - to work in 
cities, so the most special group "migrant workers" in Chinese history was born, and the 
emergence of migrant workers also meant the beginning of the commercialization of rural labor. 
In cities and towns, the state completes the commercialization of labor force through the reform 
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of state-owned enterprises. In 1981, the Party put forward in the Decision on Several Issues 
Concerning Widely Opening the Door to enliven the Economy and Solve the Employment 
Problem in Cities and Towns that state-owned enterprises should implement various forms of 
employment systems, such as contract system, temporary workers, and fixed workers, so that 
personnel can enter and leave gradually. In terms of wages, the distribution subject has changed 
from the original government to enterprises and is linked to the economic benefits of 
enterprises. In 1986, the wage contract system was reformed and the labor contract system 
was introduced. The number of contract workers increased by 5.53 million in just one year. The 
popularization of the labor contract system has made the legal contract as the link between 
workers and enterprises, which has significantly improved the status of workers. Since then, 
the commercialization of urban labor has also gradually begun. 
2) Growth stage of labor market (1993-2000): 
In 1993, the Third Plenary Session of the 14th CPC Central Committee clearly proposed to 
establish a complete market system, which objectively requires speeding up the process of 
labor commercialization and completing the labor market reform. The focus of this reform is 
mainly on large and medium-sized state-owned enterprises, which are required to gradually 
face the market from their original national affiliates, conduct open recruitment, and face 
competition directly. The workers in the enterprises are transformed into employees as owners. 
In the middle and late 1990s, state-owned enterprises and collective enterprises continued to 
lose money in their operations, and the state-owned enterprises began to implement the 
measure of "buying out the length of service". Chen Fanan introduced this in detail: "'Buying 
out the length of service' refers to a form in which the enterprise pays a certain amount of 
money to the employees in a lump sum by referring to the working years of the employees in 
the enterprise and other conditions, as well as the negotiation between the enterprise and the 
employees, to terminate the labor relationship between the enterprise and the employees." [12] 
The implementation of "buyout seniority" made a large number of workers in state-owned 
enterprises face the dilemma of laid-off and released a large number of labor to the market. In 
1998, the state-owned enterprises took the measure of "focusing on the large and releasing the 
small" to transform the large and medium-sized state-owned enterprises into stock companies, 
while the small state-owned enterprises were privatized. This measure controlled the state-
owned enterprises in terms of quantity, thus indirectly reducing the number of employees in 
state-owned enterprises. In terms of the remuneration of workers, it is advocated to establish 
a wage system of "market mechanism decision-making, enterprise independent distribution, 
and government supervision and regulation". In terms of social welfare, it is emphasized to 
improve the multi-level social security system, gradually shifting from the original enterprise 
labor insurance system to the shared responsibility of the state, enterprises and individuals, 
which also confirms Polanyi's view of "de commercialization" of labor force, marking the 
beginning of "de commercialization" in China's labor market. 
3) The transition stage of the labor market (2001-2013) 
The transition stage of the labor market can be subdivided into the management and guidance 
flow stage and the guarantee flow stage. The government work report in 2001 pointed out that 
"guiding the rational and orderly flow of rural labor force. The transfer of surplus rural labor 
force to non-agricultural industries and cities and towns is an inevitable trend of 
industrialization and modernization..." At that time, the government believed that a large 
number of surplus rural labor force should be invested in non-agricultural industries and 
regions to accelerate their marketization and commercialization. As the number of rural labor 
force is large and the quality is not high, its leadership and management are conducive to the 
orderly management of the labor market. In 2003, Wang Qingfang and other scholars found by 
statistics that the number of agricultural surplus labor force in China was only 16 million, 
accounting for 4.3% of the rural labor force, while the number of migrant workers increased 
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sharply from 79.45 million in 2001 to 170 million. The shortcomings of excessive 
commercialization of labor force gradually emerged. A large number of young people from rural 
areas work in cities, leading to an increase in the number of left behind children and the elderly 
alone [13]. In 2004, the phenomenon of "shortage of migrant workers" appeared in major cities 
in China, which was directly caused by the excessive dependence of cities on migrant workers 
and the shortage of rural surplus labor. Therefore, the second stage of labor market 
transformation, the stage of ensuring mobility, can also be considered as the strengthening 
stage of "de commercialization". In 2007, the promulgation of the Three Laws on Labor meant 
that the country attached great importance to the rights of workers, and also marked that China 
officially launched the government regulation of the labor market. In the report of the 17th 
National Congress of the Communist Party of China, it was formally proposed to coordinate 
urban and rural development, form urban-rural integration, and increase the supply of social 
welfare in rural areas to reduce the social welfare gap. Since then, the excessive marketization 
of labor relations has been alleviated, and the pace of labor commercialization has gradually 
slowed down. Through empirical analysis, Li Yile also found that the degree of labor force's de 
commercialization was slowly rising from 2005 to 2012 [14]. 
4) Labor market in the new era(since 2014) 
In 2014, China's economic development entered a new normal, and the economic development 
mode changed from the original rough and crazy growth to quality and efficiency growth. At 
the same time, China's labor market is also showing a "new normal": on the one hand, the 
reduction of the number of labor makes the labor cost rise year by year. On the other hand, the 
mismatch between the supply and demand of labor force leads to a growing phenomenon of 
"no one on duty" and "no one on duty". Therefore, on the basis of achieving full employment, 
the state proposed to carry out supply side structural reform of the labor market, and the 
pursuit of higher quality and full employment is the new goal of labor market reform in this 
period. It is necessary to give full play to the decisive role of the market in the allocation of labor 
resources, and adhere to the policy of "workers' independent choice of employment, market 
regulation of employment, government promotion of employment and encouragement of 
entrepreneurship". In addition, the emergence of new industries such as "Internet", "big data" 
and cloud computing has made today's labor employment channels more diversified. According 
to data, in 2018, the number of employees driven by new industries accounted for 9.4% of the 
total employment, and the number of people under 35 years old accounted for 87% of the new 
industries. Live broadcast, online stores, computers, electronic sports and other industries 
were popular with young people. At the same time, some traditional industries with relatively 
low efficiency, such as coal and steel, are facing the pressure of capacity reduction and 
inventory reduction, and a large number of workers are facing unemployment. Therefore, only 
by further adjusting the industrial structure, giving play to the social security system and 
improving various measures of "de commercialization" can we adapt to the development 
requirements of the labor market in the new socialist era. 

3. Research on the Practical Significance of the Theory of Labor 
Commercialization 

3.1. Practical Significance of Studying the Theory of Labor Commercialization 
Entering the 21st century, with the arrival of economic globalization, the direct decisive role of 
workers in labor production is increasingly prominent. The level of labor determines the speed 
of economic growth and the process of social development. However, with the change of 
international development situation and the development of practice, the theory of labor 
commercialization in China has lagged behind to a certain extent, which is mainly reflected in 
the lack of understanding of labor commodity under socialism with Chinese characteristics. 
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Western economists, on the other hand, analyzed the commercialization of labor force from the 
perspective of human capital, avoiding the essence of capitalist exploitation. Therefore, the 
exploration and innovation of labor commodity in the new era has become the focus of current 
research on the theory of labor commercialization. As a part of Marx's theory, the theory of 
labor commercialization is consistent with the guiding ideology of Marxism in China. However, 
Marx did not expect that in today's socialist market economy, the labor force has the nature of 
a commodity. Therefore, it is particularly important to combine the labor commodity theory 
with the current social reality of China. To a certain extent, the research on the 
commercialization of labor force can essentially explore the labor capital relationship in China's 
labor market, realize the value of labor commodity, safeguard the rights and interests of 
workers, and solve the contradiction between the people's growing needs for a better life and 
unbalanced and insufficient development. 

3.2. Key Problems to Be Solved 
3.2.1. Clarify Whether the Labor Force in the Socialist Market Economy is a Commodity 
Marx put forward the concept of labor commodity for the first time in his Economic 
Manuscripts from 1857 to 1858. However, the labor commodity in his view refers specifically 
to the capitalist economic system, and the labor force in the socialist system does not have the 
nature of commodity. In his view, socialism is a planned economy, and there is no so-called 
commodity economy and labor market, so it is difficult to call labor a commodity. However, 
after the Third Plenary Session of the Eleventh Central Committee of the Communist Party of 
China, our Party has combined the principles of Marxist political economy with the practice of 
reform and opening up, and has achieved remarkable results. Especially in the market economy 
part, it is emphasized that China should vigorously develop the commodity economy and 
gradually strengthen the process of labor commercialization. Then a question arises: Is the 
labor force a commodity in our socialist market economy? Objectively, the fact that labor has 
become a commodity has been accepted by people, but theoretically, this is contrary to the 
theory of labor commercialization put forward by Marx. There were some discussions on this 
issue in the 1990s, but after the socialist market economy entered the high-speed growth, it 
was gradually forgotten by people, which can also reflect that scholars are intentionally or 
unintentionally avoiding this issue. Since entering the new era of socialism, the labor market 
has ushered in further reform. At this time, it is instructive to clarify whether labor is a 
commodity for the direction of reform. There are three opinions about whether the labor force 
under the socialist market economy is a commodity: First, the labor force in the socialist market 
economy is not a commodity. Most scholars who hold this view are consistent with Marx's view 
that labor commodity is the product of capitalism. Capitalist commodity economy depends on 
labor commodity, which is obviously different from the previous society. Under the socialist 
system, workers, as the masters of the country, do not need to sell labor to obtain corresponding 
remuneration, and there is no phenomenon of buying and selling, so they cannot be called 
commodities. Wei Xinghua demonstrated from two aspects: the flow of labor force and the 
conditions for labor force to become a commodity, and concluded that the labor force under 
socialist public ownership is not a commodity. [15] Second, the labor force in the socialist 
market is a commodity. Most of the scholars who hold this view set out from a realistic point of 
view, by observing the current situation of China's labor market and considering the policies 
implemented by the labor market, and gave their own views, that is, the current situation of 
labor under the socialist commodity economy has the characteristics of labor commodity under 
the capitalist system, so they attribute labor to commodity. Third, labor is a commodity in form, 
but not in essence. Scholars who hold this view distinguish labor force from form and nature. 
Liu Fengyi believed that, in form, no matter the capitalist market economy or the socialist 
market economy, the labor force is a commodity, which is the basic requirement for the market 
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mechanism to allocate resources. In terms of content, whether labor can become a commodity 
is determined by the social production relations under a certain mode of production. [16] 
Obviously, no matter which view is adopted, it is based on the study of the adaptability of labor 
and socialism to analyze what role labor plays in the socialist market economy system. 
3.2.2. The Problem of Migrant Workers in the New Era 
Migrant workers have always been an important part of China's labor market, and their birth 
can be traced back to the reform and opening up. As an economic and social phenomenon, 
farmers' work is not only a bridge between urban and rural areas, but also a component of the 
flow of urban and rural elements. It has made significant contributions to the construction of 
all walks of life in China. Now, in the new era, the labor market is taking on a new shape. China's 
labor market is in urgent need of a change, and solving the problem of migrant workers in the 
new era is the key to this change. 
1) The rural surplus labor force is insufficient. 
Since 2010, the growth rate of the number of migrant workers in China has continued to slow 
down, even to a standstill. This phenomenon is closely related to the shortage of rural surplus 
labor force. After going through the household contract responsibility and urban development, 
rural workers have been completely liberated from the original land relationship without the 
bondage of land. Most young people choose to leave the countryside and work in cities. 
Therefore, the phenomenon of "migrant workers" has become a major feature of China's 
socialist market economy. However, with the implementation of family planning, the previously 
accumulated demographic dividend no longer exists, and the number of rural labor force 
continues to decline. He Wei believes that the proposal of quality education has made more and 
more migrant workers' children choose to change their destiny through reading, and their 
willingness to work is no longer strong. [17] At the same time, the 16th National Congress of 
the Communist Party of China proposed to establish a new socialist countryside, solve the 
problems of agriculture, rural areas and farmers, strengthen rural infrastructure, and 
coordinate urban and rural development. This policy has provided a large number of local 
employment opportunities for rural workers, leading to a decline in the mobility of rural labor. 
However, in terms of urban development and construction, data show that China's current 
urbanization rate is only 57.96%, while that of the United States is 82.06%, that of France is 
83.14%, and that of Japan is 91.54%. It can be inferred that the demand for rural labor force 
brought about by urbanization will exist for a long time to come. Therefore, we get a pair of 
contradictions, that is, the shortage of rural surplus labor force and the contradiction between 
urbanization and the demand for rural labor force. This contradiction will undoubtedly hinder 
the progress of urbanization and cause a deeper impact. 
2) The number of informal employment is gradually increasing 
Since the establishment of the socialist market economy, informal employment has been 
widespread. The so-called informal employment can be described from two aspects: from the 
perspective of workers, workers have low wages and poor working conditions. From the 
perspective of employers, there is no legally binding contract between employers and workers, 
which cannot guarantee the legitimate rights and interests of workers. However, migrant 
workers account for a large proportion of informal employment. Data shows that the labor force 
population in rural migration cities increased by 57.81 million during the Ninth Five Year Plan 
period, 18.62 million from 2000 to 2004, and 76.43 million in the decade, accounting for 70.6% 
of the total informal employment. Wu Yaowu and Cai Fang made use of the sampling report of 
66 cities by the labor and social security departments to find that the informal employment of 
migrant workers accounted for more than 85% of the private, foreign-funded and other 
enterprises. [18] A large number of private enterprises have exploited the surplus value of 
migrant workers' labor force by signing unequal contracts or offering lower wages to maximize 
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their own benefits. However, due to the lack of education, migrant workers cannot realize that 
their rights have been violated, or do not know how to use legal weapons to safeguard their 
rights. Therefore, it is not uncommon to see a series of phenomena, such as arrears of migrant 
workers' wages, low income and poor working environment. 
3) registered residence, welfare and other aspects need to be improved 
The issue of migrant workers' registered residence has always been at the core of the issue of 
migrant workers. Since 2014, the number of migrant workers settling in cities has failed to meet 
expectations, and the "difficulty in settling down" of migrant workers has become a common 
phenomenon. Due to the restriction of registered residence, migrant workers are excluded 
when choosing jobs. Many social rights related to labor reproduction are tied to the household 
registration. Pan Yi and others proposed the spatial division between migrant workers' 
employment and labor reproduction. [19] During this period, some cities in China also 
implemented the blue print household registration policy, that is, the rural registered residence 
can be settled by purchasing a house, which can be transferred to the urban household 
registration after one year. However, with the rising house prices, most migrant workers in the 
first tier cities do not have the ability to buy houses in reality. Therefore, the implementation of 
this measure has not played a substantive role, but has made the urbanization rate of the 
registered residence population and the urbanization rate of the permanent population worse. 
According to statistics, the gap between the two was 4.35% in 2001 and 10.24% in 2013. By 
studying the impact of the heterogeneity of migrant workers' registered residence on their 
income, Zhang Gong concluded that the registered residence system triggered various obstacles 
to the citizenization of migrant workers, resulting in the difference between them and urban 
registered residence residents. [20] On the other hand, the social security level of migrant 
workers has always been at a low level in society, and most migrant workers will face pension 
problems after retirement. Kang Rui and others introduced pension income into the pension 
decision-making model of retired migrant workers, and found that many migrant workers in 
reality did not participate in pension insurance. Even if there were, the proportion of urban 
workers participating in basic pension insurance was low, which could not avoid the poverty 
phenomenon of migrant workers after retirement. [21] At the same time, China's rural elderly 
care services also lag behind. Returned migrant workers are more likely to settle in counties, 
towns and market towns, and they should timely make up for the shortcomings in elderly care 
facilities and services in these areas. 
3.2.3. Discussion on De Commercialization 
The so-called "de commercialization" is defined by Danish scholar Anderson as the extent to 
which an individual or family can maintain a socially acceptable standard of living beyond 
market participation. Since the construction of China's market economy, the phenomenon of de 
commercialization has always existed. However, in the past decade or so, the labor market has 
witnessed frequent chaos. We need to re analyze the problems related to de commercialization 
from the perspective of today. The discussion on China's de commercialization focuses on the 
following three points: First, when did the de commercialization movement begin. Some 
scholars inherited Polanyi's thought and believed that the reverse movement coexisted with 
the market economy. Wang Shaoguang believes that China's de commercialization movement 
began with the "Western Development" in 1999, which mainly balances the development gap 
between the East and the West. [22] Chang Kai found that after the promulgation of the "Three 
Labor Laws", the de commercialization has been significantly improved through the indicators 
of the minimum wage standard. [23] Second, promote the main body of the de 
commercialization movement. In Polanyi's view, the main body of the reverse protection 
movement should involve all classes affected by the interests in the process of market 
expansion. Wang Juan attributed the emergence of the protection movement in China to the 
national legislation and the drive of the elite class, based on China's reality. [24] Meng Jie and 
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others affirmed the contribution of workers in the reverse movement. [8] Third, the future 
development of the de commercialization movement. At present, we can make a basic judgment 
that in the next few decades in China, the degree of de commercialization will continue to 
increase, which is also the manifestation of more and more socialist factors in the development 
of human society. 

3.3. Enlightenment and Policy Suggestions of Labor Commercialization Theory 
Since the reform and opening up, while China's economy has maintained rapid growth, the 
employment situation of workers has continued to improve, and the employment security 
system for urban and rural workers has been basically established. This achievement can not 
be realized without the development of the socialist market economy, the liberation of 
productivity after labor becomes a commodity, and the efficient allocation of resources by the 
labor market. However, through the above analysis, we can see that in the new era, there are 
still many problems in the theoretical policy of labor commercialization or the current situation 
of the labor market in China, such as low income of workers, unequal labor capital relations, 
and incomplete security. Therefore, we must combine the current situation of China's labor 
market, deeply explore the theory of labor commercialization, and take it as a guide to improve 
China's labor structure, so as to promote the further development of productivity and build 
China into a prosperous, democratic, civilized and harmonious socialist modern power. 
3.3.1. Deepen the Reform of Labor Market under the Guidance of Labor 

Commercialization Theory 
For all kinds of problems arising from the labor market in the new era, we should speed up the 
pace of labor market reform, comprehensively and deeply analyze how China's future labor 
market should develop in a comprehensive environment and in what direction. At the same 
time, we must adhere to the guidance of the theory of labor commercialization, seek how to 
combine the theory of labor commercialization with the socialist system with Chinese 
characteristics, and make it clear that labor under the socialist market economy system is a 
commodity in form and not necessarily a commodity in content. Always adhere to the people-
oriented principle, adjust the income distribution structure, put the interests of workers in the 
first place, start from the population, employment concept, morality, ideology and other aspects, 
cultivate and build a correct concept of labor, ensure the concept of workers' heroes, and create 
a healthy labor market environment. 
3.3.2. Strengthen the Degree of De Commercialization in Multiple Aspects, and Protect 

the Rights and Interests of Workers based on People 
With the progress of social civilization, workers gradually put their own rights and interests in 
the first place. For a long time to come, the degree of labor force de commercialization will 
continue to increase in China. The ultimate purpose of the reverse protection movement against 
the commercialization is to protect the rights and interests of workers and improve their social 
status. At the national level, China should formulate relevant laws and regulations to restrict 
enterprises, explicitly prohibit informal employment, emphasize the importance of signing 
labor contracts, strengthen the care and protection of workers, raise the minimum 
remuneration threshold, improve the urban and rural old-age pension mechanism, encourage 
workers to use legal weapons to safeguard their rights, improve the corporate social 
responsibility evaluation system, and strengthen supervision and management. At the 
enterprise level, enterprises should promote moral construction internally, improve their own 
moral constraints, and ensure that they fulfill their social responsibilities. In terms of workers, 
workers learned to use reasonable means to safeguard their own rights and interests. Many 
workers united to establish trade unions, exposed the unfair phenomena in the labor market, 
and urged enterprises to strictly fulfill their social responsibilities. 
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3.3.3. Adjust Employment and Income Structure to Achieve Common Prosperity of 
Chinese Workers 

The goals for 2035 and 2050 proposed in the report of the 19th National Congress of the 
Communist Party of China reflect the goal of improving people's lives and achieving common 
prosperity. Since 2019, China has reached a well-off level, but there is still a large gap between 
the average income of our workers and that of developed capitalist countries, and there are also 
problems such as uneven distribution of labor resources and excessive income gap. Therefore, 
we should speed up the improvement of a reasonable labor information market mechanism 
and improve the information awareness of workers and employers. We will adjust the income 
distribution structure of workers, adhere to the personal income method that focuses on 
distribution according to work and multiple distribution methods coexist, increase the 
proportion of workers' remuneration in the initial distribution of national income, and improve 
the wage level determination mechanism. Give consideration to efficiency and fairness in 
secondary distribution, pay attention to the income of low-income workers, promote economic 
and social stability, and achieve common prosperity for all workers. 
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