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Abstract 
Entrepreneurial persistence is one of the important factors affecting whether 
entrepreneurs can achieve their entrepreneurial goals, but the existing literature on the 
impact of entrepreneurial persistence or exit is still relatively small, and it is still in its 
infancy. Since entrepreneurial activities are extremely difficult, stressful, and 
demanding social activities, entrepreneurs are often faced with the dilemma of lack of 
resources, heavy work tasks, and multiple role transitions. As the working hours become 
longer and longer, the boundaries between work and life become increasingly blurred, 
and the requirements for their roles become higher and higher. It is often difficult for 
entrepreneurs to achieve a balance between the two, thus falling into the contradiction 
and conflict of multiple roles in the conflict. Based on the theory of resource conservation 
and from the perspective of individual resource depletion, this study constructs a dual-
path effect model of entrepreneurial role stress through entrepreneurial psychological 
capital and psychological resilience and discusses the moderating role of environmental 
dynamics in this model. This study collected 307 valid questionnaires for Chinese local 
entrepreneurs, and obtained through data analysis: (1) The role stress of entrepreneurs 
has a direct effect on entrepreneurial persistence behavior; (2) Role stress and 
entrepreneurial persistence behavior play a mediating role; (3) The environmental 
dynamics can moderate the mediating path by aggravating the negative effect of the 
entrepreneur's role stress on entrepreneurial psychological capital, that is, the higher 
the environmental dynamics, the stronger the negative impact of the entrepreneur's role 
stress on entrepreneurial psychological capital, and the entrepreneurial psychology. 
The mediating effect of capital between entrepreneurial role stress and persistence 
behavior is also stronger. Exploring the role stress and entrepreneurial persistence 
behavior of entrepreneurs from the depletion of entrepreneurs' resources is a 
supplement and enrichment to previous research, and also reminds entrepreneurs to 
pay attention to their internal cognition and emotional changes while engaging in high-
stress entrepreneurial work to curb negativity generation of behavior. 
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1. Introduction 

With the Internet setting off the fourth wave of entrepreneurship in my country, more and more 
entrepreneurs have started their entrepreneurship with their advanced technology, innovative 
thinking, and extraordinary courage. In just a few short years, unicorn companies such as 
Ele.me, ByteDance, and Didi have emerged one after another. However, behind the success of 
these startups, there are often unspeakable tragic stories. Especially for the entrepreneur of the 
start-up company, what he has experienced has never been as high as we imagined. The nearest 
to him is only endless overtime, and he is responsible for the decisions he has made, for his 
entrepreneurial team, and himself and himself. The family's future life is responsible... 
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Entrepreneurs struggle to pay their employees, and at the same time they often play many roles 
and face numerous setbacks, such as customer loss, partner disputes, increasingly fierce market 
competition, employee relationship problems...…with it comes longer and longer working 
hours, moving from the office to the home or even at the dinner table. The boundaries between 
work and life are becoming increasingly blurred, and entrepreneurs often struggle to achieve a 
balance between the two, thus falling into the contradictions and conflicts of multiple roles. 
Ward (2014) argues that “in the absence of resilience, excessive stress can lead to breakdown 
and burnout.” Entrepreneurs can only maintain enthusiasm for their goals when they maintain 
positive emotions about their ability to achieve desired results. to persevere in difficult 
situations. Therefore, the research on the antecedents of entrepreneurial persistence has 
gradually attracted widespread attention in academia and practice. 
Zhang Xiu’e (2019) defined entrepreneurial persistence as behavior that persistently pursues 
a specific entrepreneurial goal without considering any risks and difficulties. Most of the 
current research on entrepreneurial persistence behavior is based on the perspective of 
entrepreneurial individual characteristics, focusing on entrepreneurial passion, 
entrepreneurial personality, entrepreneurial achievement motivation needs, entrepreneurial 
motivation, etc. In addition, some scholars have discussed the influence of external 
environmental factors on entrepreneurial persistence behavior, such as social support. 
However, current research rarely pays attention to the difficulties encountered by 
entrepreneurs in the actual entrepreneurial process, such as work-leisure conflict. According 
to the "2018 Start-up CEO Survival Status Report", more than 67% of entrepreneurs work an 
average of more than 12 hours a day, and long-term work has caused entrepreneurs to be 
overloaded for a long time, making more than 90% of entrepreneurs Start-up CEOs often 
experience anxiety or depression, and half of them even have the urge to give up 
entrepreneurship. With the drastic changes in today's entrepreneurial environment and the 
increasing difficulty of starting a business, it makes it more difficult for entrepreneurs who had 
no obvious boundaries between work and life to balance the two, making it impossible to 
relieve high-pressure emotions, resulting in a series of negative effects. To eliminate this 
negative impact, it is particularly important to explore how individual entrepreneurs maintain 
their entrepreneurial behavior through their emotional regulation and ability acquisition. 
First, according to the viewpoint of resource conservation theory, people tend to take 
aggressive actions to strive to obtain, maintain the precious resources they have or need, and 
any depletion or loss of resources will pose a threat to the individual. Individuals who are 
chronically stressed tend to be more prone to negative emotions. In the face of role ambiguity, 
role conflict, and role overload in the process of starting a business, will entrepreneurs feel the 
gap between their expectations and actual reality more strongly, and then form negative 
emotions and cognitions and give up starting a business? Guided by this, this study proposes 
two specific variables that may have an impact on role stress and entrepreneurial persistence—
entrepreneurial psychological resources and psychological resilience. Among them, 
entrepreneurial psychological capital is an individual's positive psychological trait, which can 
be regarded as a trait resource for an individual to cope with external pressure; and 
psychological resilience is a resource for people's ability to recover to a healthy state after 
perceiving and experiencing trauma. This study further explores the parallel mediating role of 
entrepreneurial psychological capital and psychological resilience by using resource 
conservation theory, and constructs a complete parallel mediation model to verify the first key 
question of this paper: what is the relationship between entrepreneurial role stress and 
entrepreneurial persistence behavior? an intermediary mechanism? 
In addition, the process of entrepreneurship is full of difficulties and setbacks, and previous 
studies have also proved that environmental dynamics often have a certain impact on the 
establishment and innovation of enterprises. Environmental dynamics can reflect the changes 



Volume 3 Issue 3, 2022 

DOI: 10.6981/FEM.202203_3(3).0022 

194 

Frontiers in Economics and Management 

ISSN: 2692-7608 

and instability of the external environment faced by enterprises. When entrepreneurs face a 
more turbulent entrepreneurial environment, it will have a certain impact on the self-emotional 
regulation and behavioral choices of individuals under the role stress. Therefore, the second 
question of this study is: to explore how environmental dynamics mediate the mediating role 
of entrepreneurial psychological capital and psychological resilience between entrepreneurial 
role stress and entrepreneurial persistence behavior? 
To sum up, based on the theory of resource conservation, this paper firstly explains the 
domestic capital mechanism of several key variables in detail, builds a complete hypothetical 
model, and collects data on local entrepreneurs in my country through the method of a 
questionnaire survey, to compare the theoretical and Under the double support of data, starting 
from the resource loss caused by the stress of the entrepreneur's role, we conduct an in-depth 
analysis of the impact boundary and the inducing mechanism of entrepreneurial persistence 
behavior, and provide information on how entrepreneurs can maintain a positive 
entrepreneurial mood and continue to persist in entrepreneurial behavior. Well-founded 
recommendations and countermeasures. 

2. Theory and Hypothesis  

2.1. Entrepreneurial Role Stress and Entrepreneurial Persistence Behavior 
The concept of entrepreneur role stress was proposed by Kahn et al. in 1964. They believed 
that a role is composed of a series of role-related expectations and requirements that are 
imparted to the recipient. The role stress is due to the pressure factors and situations 
encountered by the role recipients when they perform appropriate role behaviors according to 
the different expectations and requirements conveyed by multiple role givers. Combined with 
entrepreneurial scenarios, entrepreneur role stress is defined as a situation in which 
entrepreneurial-related expectations and requirements may become incompatible, ambiguous, 
or even difficult to meet (Wincent & Qrtqvist, 2009). According to previous research, roles are 
often able to give individuals a sense of purpose and fulfillment, and at the same time guide 
their behavior (Gruber et al., 2013). For entrepreneurs, the expectations and requirements of 
investors, business partners, and employees shape their role as entrepreneurs, which requires 
them to integrate resources from all parties and seize market opportunities to achieve 
profitability (Ortqvist & Wincent, 2006). However, these expectations and requirements are 
often difficult to achieve and respond to, so the entrepreneurial behavior becomes "inefficient, 
misjudgment, etc., so that entrepreneurs have the illusion that they cannot achieve their 
entrepreneurial goals, so they may have the idea of giving up starting a business. 
Entrepreneurial persistence behavior is still an emerging concept in entrepreneurship research, 
which is defined as a behavior that persistently pursues a specific entrepreneurial goal without 
considering any risks and difficulties (Zhang Xiu’e, 2019). Entrepreneurship is a long-term 
process, and many obstacles will be encountered when starting a business. Therefore, 
persistence plays a very critical and even decisive role in the success of a business. The 
entrepreneurs who can persistently pursue their goals are often more likely to obtain ultimate 
success. Because individuals respond differently to similar adversities, success in an 
entrepreneurial setting depends primarily on how well an individual perseveres through 
seemingly insurmountable obstacles or adversities. 
Entrepreneurs' role stress, a common source of stress in entrepreneurial work, reduces the 
possibility of entrepreneurs persisting when starting a business. In the actual entrepreneurial 
process, it is often difficult to reach an agreement on the expectations and requirements 
conveyed by different stakeholders of a start-up enterprise. Due to the different perspectives 
of investors and employees, it is difficult for entrepreneurs to form a solution that can meet all 
expectations. The entrepreneurial behavior, thus the role pressure of role conflict. At the same 
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time, the institutional imperfection of start-ups determines the diversity of the roles of 
entrepreneurs, so that entrepreneurs often cannot clearly define their roles, thus creating 
pressure for vague roles. As a manager of a start-up company, he is not only a "nominal leader", 
dealing with tedious but not negligible etiquette work, but also a "practical leader", 
coordinating the work and life of all employees, while needing to spend a lot of time maintaining 
relationships with partners and investors, and at the same time need to grasp every information 
dynamic of the company in real-time, so entrepreneurs must face the pressure of role overload. 
According to the classification of resources in the resource conservation theory proposed by 
Hobfoll (1989), the psychological needs of individuals belong to personality traits and are 
important resources that determine whether an individual can cope with stress through self-
regulation. According to the resource conservation theory, people will actively work hard to 
maintain and obtain the resources they need. Once they perceive that their resources are 
threatened or lost, and these overdrawn resources do not bring them the expected returns, 
negative emotional perception. Therefore, once entrepreneurs feel that they are under the 
pressure of their role for a long time, and it is difficult to coordinate and meet the role 
expectations and requirements given by all parties, they may fall into strong self-doubt and self-
denial. In this case, the depletion and threat of personality trait resources such as individual 
emotions are the most direct response. With the continuous increase of psychological pressure 
and external pressure, entrepreneurs will try their best to save the remaining resources to 
make up for the previously overdrawn resources. the damage caused. Entrepreneurs at this 
time may begin to repeatedly ask themselves whether they are suitable for starting a business 
and whether it is necessary to persist. 
To sum up, when entrepreneurs perceive the more serious work-leisure conflict, they may 
choose to protect their resources to prevent the loss of more resources, which leads to this type 
of entrepreneurs facing work-leisure conflicts. When there is a conflict, the idea of giving up 
starting a business or even putting it into action occurs. This assumes that: 
H1: Entrepreneur role stress will be negatively related to entrepreneurial persistence behavior. 

2.2. The Mediating Role of Entrepreneurial Psychological Capital 
Entrepreneurial psychological capital is a positive characteristic resource that individuals 
possess and can cope with external pressure. According to Luthans, this psychological resource 
is resilient and exploitable. According to previous research and combined with entrepreneurial 
scenarios, psychological capital can be divided into four dimensions: one is hope, that is, 
entrepreneurs can exert their subjective initiative and always achieve entrepreneurial goals in 
a positive state; the other is optimism, that is, entrepreneurs are good at summarizing 
experience The third is self-efficacy, that is, the entrepreneur can influence the environment 
and the belief and confidence to achieve success through his behavior; the fourth is resilience, 
That is, when entrepreneurs encounter setbacks and risks, they can adjust their status and 
recover in time. 
With the increasingly complex and changeable market environment, entrepreneurs need to 
assume more and more role requirements and expectations, so they need to spend more time 
and experience to meet these role expectations. Under normal circumstances, due to the 
contradiction and ambiguity of entrepreneurial roles, entrepreneurs have doubts about the 
definition of their roles. On the one hand, they need to be concerned about the investors' annual 
financial goals, and on the other hand, they also need to be considerate of the working status of 
employees, so that they are difficult to determine. How to take entrepreneurial actions and 
when to take entrepreneurial actions may lead to the inability of entrepreneurial activities to 
be carried out normally; on the other hand, when the role is overloaded, due to the limitations 
of the entrepreneur's ability, time, and energy and other resources, the entrepreneur cannot 
realize his role. Expectations and Requirements (Stroe et al., 2018). Entrepreneurs spend more 
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or exhaust their emotions when they perceive that they lack certain competencies or skills 
needed to accomplish their expected entrepreneurial goals, or when they are unable to meet 
the expectations of the roles they are burdened with within the target time. Resources (Wincent 
et al., 2008). According to the core point of resource conservation theory, individuals are often 
more vulnerable to the pressure caused by resource loss when they are in a situation of lack of 
resources, and the increase in resource investment to stop losses will accelerate the loss of 
resources. Therefore, entrepreneurs with reduced psychological capital People often think that 
their resource stock is very insufficient, so they are more likely to choose to protect the 
remaining resources and choose to suspend entrepreneurial behavior to prevent the 
continuous loss of their resources and reduce the possibility of entrepreneurial persistence 
behavior. 
To sum up, when entrepreneurs perceive role stress in the process of starting a business, 
entrepreneurs need to overdraw their own physiological and psychological resources to cope 
with and deal with high-intensity and demanding entrepreneurial activities, but these 
overdrawn resources are not enough for entrepreneurs. Faced with these role stresss, it is often 
impossible to recover. Long-term personal resource consumption and entrepreneurial 
pressure will make entrepreneurs feel that their current work is beyond their ability, and 
ultimately reduce their entrepreneurial psychological capital. However, once entrepreneurs no 
longer have confidence in their careers, they will lose their passion and vision for 
entrepreneurship, and even doubt whether their careers are worthwhile, so they will no longer 
insist on high-risk and high-challenge entrepreneurial behavior. This assumes that: 
H2: Entrepreneurial psychological capital has a mediating effect between the entrepreneurial 
role stress and entrepreneurial persistence behavior, that is, the entrepreneurial role stress 
will weaken the entrepreneurial psychological capital, thereby reducing the possibility of 
entrepreneurial persistence behavior. 

2.3. The Mediating Role of Psychological Resilience 
Psychological resilience, as another resource of individual ability, is usually defined as the 
ability of an individual to recover to a good state after experiencing trauma. In the 
entrepreneurial context, this resilience refers not only to their improvisational ability to adjust 
goals and strategies in response to a crisis but also to their ability to adjust their own internal 
negative emotions, cognition, etc. According to previous research, psychological resilience can 
help entrepreneurs recover from the negativity of failure. That is to say, psychological resilience 
can be regarded as an important ability resource for individuals to cope with the pressure 
brought by difficulties and setbacks, and it is a capacity resource variable that has a positive 
impact on entrepreneurial persistence behavior. 
Under normal circumstances, entrepreneurs with high psychological resilience tend to recover 
faster from the failure of entrepreneurial activities, are always confident in their 
entrepreneurial work, and often have psychological advantages in the fierce market 
competition. That is to say, entrepreneurs with low psychological resilience tend to perceive 
greater pressure than entrepreneurs with high psychological resilience when they are under 
role pressures such as role pressure conflict, role ambiguity, and role overload, and are more 
likely to take evasive action, etc. Entrepreneurs with high psychological resilience have a higher 
sense of resilience and efficacy and are less likely to show obvious resistance when facing the 
setbacks and uncertainties caused by role pressure, and the negative psychological and physical 
problems are less likely. The research of Xanthopoulou et al. (2007) showed that individuals 
with rich resources are more likely to influence their perception of the environment, which 
helps them better cope with the task requirements at work and effectively reduce the 
generation of burnout and exhaustion. According to the core exposition of resource 
preservation theory on stress generation and coping, in the process of entrepreneurship, 
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psychological resilience, as a positive individual resource, can help entrepreneurs cope with 
various stressful events and crisis events. Specifically, in the face of high-pressure 
entrepreneurial work, individuals with high psychological resilience can flexibly use all 
available positive resources and potential to deal with difficulties and challenges, while 
ensuring that their other positive resources are always in good adaptation to achieve 
sustainable completion of entrepreneurial work. 
To sum up, this study believes that when entrepreneurs perceive role stress in the process of 
starting a business, they will be negative and unconfident because they cannot deal with the 
obstruction of entrepreneurial activities caused by role ambiguity, role conflict, and role 
overloading. , frustration and other problems, and entrepreneurs with low psychological 
resilience are more difficult to deal with the pressure brought by multiple role conflicts with an 
optimistic attitude and adjust their mentality after weighing the most important role 
requirements for themselves, rather than being caught in a momentary In the vortex of negative 
emotions and the spiral effect of resource depletion caused by conflicts and conflicts. This 
assumes that: 
H3: Psychological resilience has a mediating effect between entrepreneurial role stress and 
entrepreneurial persistence behavior, that is, entrepreneurial role stress will reduce the 
entrepreneurial psychological resilience, thereby reducing the possibility of entrepreneurial 
persistence behavior. 

2.4. The Moderating Role of Environmental Dynamics 
Environmental dynamism is a variable that reflects the speed and unpredictability of changes 
in the environment in which an organization operates, such as product or service replacement, 
technological advancement, and changes in competitor and customer needs (Li Zhengfei et al., 
2021). Research by Waldman et al. found that, compared with an uncertain environment, a 
highly dynamic environment is more likely to make business managers fall into stress and 
worry. In a highly uncertain and dynamic environment, even if entrepreneurs have high 
entrepreneurial psychological capital and psychological resilience, they may need to invest 
more time and energy to respond to changes in the market environment, complete 
entrepreneurial tasks, and achieve entrepreneurial goals. Under the pressure of a high degree 
of entrepreneurial role, it is more difficult for entrepreneurs to show satisfactory 
entrepreneurial ability and driving force. According to the resource conservation theory, 
resource shortage will cause the probability of individual failure to cope with stress to a certain 
extent. That is to say, if the individual is in an environment that lacks the normal resource 
growth mechanism for a long time, it will make it difficult to accumulate and store the 
individual's positive psychological resources. As a high-pressure entrepreneurial environment, 
the highly dynamic external environment will affect the growth of the entrepreneur's 
psychological resources to a certain extent. 
First, environmental dynamics will exacerbate the negative impact of entrepreneurial role 
stress on entrepreneurial psychological capital. Since the external entrepreneurial 
environment is an important factor affecting entrepreneurial behavior and emotions, 
entrepreneurs who perceive a highly dynamic environment need to work harder to collect and 
share information to reduce the potential negative impact of environmental dynamics on 
running a business. For this type of entrepreneurs who are under high role stress, they may be 
controlled by individual negative emotions due to overloaded work and role positioning that 
does not meet expected expectations. At the same time, if the entrepreneur perceives that the 
entrepreneurial environment is in a high degree of dynamic changes, due to the constant 
changes in decision-making, the decision-making results are increasingly unpredictable and 
unpredictable, and even if there is no other role stress at this time, they will take a negative 
attitude that they are not capable of accomplishing their entrepreneurial goals, and thus 
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consume individual optimism, hope, self-efficacy, tenacity, and other trait resources more 
quickly, and accelerate the depletion of their positive psychological resources. Therefore, the 
higher the environmental dynamics, the stronger the mediating role of entrepreneurial 
psychological capital between entrepreneurial role stress and entrepreneurial persistence. 
This assumes that: 
H4: Environmental dynamism moderates the mediating effect of entrepreneurial psychological 
capital between entrepreneurial role stress and entrepreneurial persistence behavior by 
aggravating the negative impact of entrepreneurial role stress on their psychological capital. 
Second, environmental dynamics can exacerbate the negative impact of entrepreneurial role 
stress on psychological resilience. Psychological resilience, as an individual ability resource that 
is constantly changing in a dynamic process, has a great relationship with the external 
environment and the individual. In a highly dynamic environment, entrepreneurs need to 
devote more energy to planning the direction of entrepreneurship, balancing various 
entrepreneurial goals and tasks, and the most difficult things are to deal with the problems of 
role conflict, role ambiguity, and role overload. After constantly weighing the current 
entrepreneurial status, entrepreneurs gradually fall into the spiral effect of low-pressure 
emotional vortex and resource consumption. When entrepreneurs realize that their active 
resources are suffering from serious loss and overdraft, they would doubt that they spend a lot 
of energy to make entrepreneurial decision-making adjustments far from keeping up with the 
speed of changes in the external market environment. Then results in self-denial and self-doubt 
and other negative emotions, further reducing the individual's self-resilience, and unable to 
bear the negative events brought about by entrepreneurship, choose to plant entrepreneurial 
work. This assumes that: 
H5: Environmental dynamism moderates the mediating effect of psychological resilience 
between entrepreneurial role stress and entrepreneurial persistence by aggravating the 
negative impact of entrepreneurial role stress on psychological resilience. 
The theoretical model of this study is shown in Figure 1. 
 

 
Figure 1. Theory Model 

3. Methods 

3.1. Procedures for the Studies 
This research recruits participants by contacting entrepreneurial management departments, 
maker space offices, MBA teachers, etc. This sampling method can more accurately invite 
entrepreneurs from various industries to participate in the survey. Specifically, this study uses 
a combination of online and offline research to research multiple entrepreneurial parks and 
part of MBA students in colleges and universities. 
First of all, we introduced the purpose of the survey to each entrepreneur who participated in 
the survey and emphasized the confidentiality of the survey and the importance of filling in the 
answers truthfully. Then, we handed the questionnaire to the subjects in paper form. The 
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research time is from February 2021 to June 2021, and the main research areas are Zhejiang, 
Shanghai, Jiangsu, and so on. 
In the end, a total of 419 questionnaires were distributed and 382 were recovered. After 
screening out invalid questionnaires with blank answers, incomplete filling, consecutive 
selection of the same answer from the same scale, and obvious wrong answers, a total of 307 
valid questionnaires were recovered, with an effective recovery rate of 80.36%. The specific 
characteristics of the 307 valid samples are shown in Table 1. 
 

Table 1. Descriptive statistical results of each variable 
Characteristics Type Proportion Characteristics Type Proportion 

Sex 
Male 53% 

Education 

High school 15% 
Female 47% Associate 37% 

Age 

18-30 31% Bachelor 40% 
31-45 49% Master 8% 
46-60 19% 

Enterprise scale 

10 employees 35% 
over 60 1% 11-30 employees 22% 

Previous business experience 
Yes 40% 31-50 employees 9% 

No 60% 
51-100 employees 9% 

100 employees 25% 

3.2. Measure 
To ensure the reliability and validity of the questionnaire, the variable measurement in this 
study adopts domestic and foreign mature scales, and all are Likert 6-point scales (1 means 
very inconsistent, 6 means very agree). At the same time, to ensure the accuracy of the language, 
the research items were repeatedly translated. 
Entrepreneur's role pressure: Using the 13-item scale developed by Li Chaoping (2009), the 
main topics include "I often have to face some situations with conflicting requirements" and so 
on. The Cronbach's alpha coefficient for this scale in this study was 0.918. 
Entrepreneurial persistence behavior adopts the 6-item scale developed by Baum and Locke 
(2004). The Cronbach's alpha coefficient of this scale in this study was 0.947. 
Psychological capital uses the 24-item scale developed by Luthans (2008), the main topics 
include "I believe that I can analyze long-term problems and find solutions" and so on. The 
Cronbach's alpha coefficient for this scale in this study was 0.943. 
Psychological resilience was measured using a 4-item scale developed by Sinclair and Wallston 
(2004), with the main topics including "I seek creative ways to change my predicament". The 
Cronbach's alpha coefficient for this scale in this study was 0.939. 
The environmental dynamics adopts the 4-item scale developed by Zhang Yuli et al. (2009), the 
main items include "my company's competitors often take some predictable actions" and so on. 
The Cronbach's alpha coefficient of this scale in this study was 0.899. 
In addition, this study selects five categorical variables, including gender, age, education level, 
previous entrepreneurial experience, and the size of the company founded, as control variables, 
mainly due to two reasons. First, according to existing research, female entrepreneurs are more 
susceptible to negative events and external environment interference; second, previous 
research on entrepreneurial behavior shows that entrepreneurial experience has a significant 
effect on continuous entrepreneurial behaviors. Therefore, to improve the reliability of the 
study as much as possible, this study finally selected the above five variables that may have an 
impact on entrepreneurs' psychology and behavior as control variables. 
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4. Results 

4.1. Common Method Biases Test 
Considering that the measurement method of self-evaluation may lead to the problem of 
common method bias among the five variables, this study firstly used Harman's single factor 
method to test. After the items of all variables are analyzed as rotated exploratory factor 
analysis, the total variance explanation rate of all factors with eigenvalues greater than 1 is 
74.567%, of which the largest factor variance explained is 35.859%, which is less than 40%, 
indicating that there is no single factor. Serious common method bias problem explaining most 
of the variance of all variables. 

4.2. Confirmatory Factor Analysis and Discriminant Validity 
To test the structural disinfection and discriminant validity of the main research variables, this 
study conducted a confirmatory factor analysis on entrepreneurial role stress, entrepreneurial 
psychological capital, psychological resilience, entrepreneurial persistence behavior, and 
environmental dynamics. The results are shown in Table 2. The data fitting effect of the single 
factor model (χ2/df =2.468, CFI=0.860<0.9, IFI=0.0.716<0.9, TLI=0.853<0.9, 
RMSEA=0.069>0.05) was significantly lower than that of the fifth The factor model is ideal 
(χ2/df =1.361<3, CFI=0.966>0.9, IFI=0.966>0.9, TLI>0.964, RMSEA=0.034<0.05). 
 

Table 2. Confirmatory Factor Analysis Results 
Model χ2/df CFI IFI TLI RMSEA 

5-factors Model:ERS; EPC; PR; EPB; ED 1.361 0.966 0.966 0.964 0.034 
4-factors Model:ERS; EPC; PR; EPB+ED 1.909 0.913 0.914 0.909 0.054 
3-factors Model:ERS; EPC; PR+EPB+ED 2.365 0.870 0.870 0.863 0.067 
2-factors Model:ERS +PR+EPB+ED; EPC 2.444 0.862 0.863 0.855 0.069 
1-factor Model:ERS+EPC+PR+EPB+ED 2.468 0.860 0.860 0.853 0.069 

Tips: ERS=Entrepreneur Role Stress, EPC=Entrepreneurial Psycological Capital, PR=Psychological 
Resilience, EPB=Entrepreneur Persistence Behavior, ED=Environmental Dynamics. “+”represents 

combination 

 
At the same time, since the single-factor test method may be insensitive, this study also used 
Mplus software to construct a two-factor model for testing, that is, adding the method factor as 
a global factor on the basis of the original factor. When the method factor is added, the model 
fitting index is highly optimized (for example CFI and TLI increase by more than 0.1, RMSEA 
and SRMR decrease by more than 0.050, indicating that there is a serious problem of common 
method bias in the study. After testing, when the five-factor model After adding the method 
factor to the model, the model fitting index is not significantly optimized. The above test results 
show that the degree of common method deviation in this study is at an acceptable level and 
will not have a serious impact on the research results. 

4.3. Descriptive Statistical Analysis of Variables 
The mean, standard deviation, and correlation coefficient of the five variables involved in this 
study are shown in Table 3. According to Table 3, it can be seen that: (1) Entrepreneur role 
stress and entrepreneurial persistence behavior (r=-0.460, p<0.01) were significantly 
negatively correlated; (2) Entrepreneur role stress and entrepreneurial psychological capital 
(r=-0.416, p<0.01) was significantly negatively correlated, entrepreneurial psychological 
capital was significantly positively correlated with entrepreneurial persistence behavior 
(r=0.648, p<0.01); (3) entrepreneurial role stress was significantly negatively correlated with 
psychological resilience (r=-0.469, p<0.01), Psychological resilience and entrepreneurial 
persistence behavior (r=0.679, p<0.01) were significantly positively correlated; (4) 
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Environmental dynamics were significantly negatively correlated with entrepreneurial 
psychological capital (r=-0.418, p<0.01), and environmental dynamics and psychological 
recovery Strength (r=-0.389, p<0.01) was significantly negatively correlated, and 
entrepreneurial persistence behavior (r=-0.371, p<0.01) was significantly negatively 
correlated. The variable correlation analysis preliminarily verified the research hypothesis of 
this paper. 
 

Table 3. Correlation Analysis of Each Variable 
 Mean S.E. 1 2 3 4 5 6 7 8 9 10 

1.Sex 1.47 0.500 1          
2.Age 2.89 0.726 -0.042 1         

3.Education 2.41 0.833 -0.068 -0.240** 1        
4.Enterprise Scale 2.66 1.61 0.095 0.013 -0.076 1       

5.Previous Experience 1.60 0.49 0.236** -0.122* -0.001 0.058 1      
6.Entrepreneur Role 

Stress 
4.18 0.85 0.087 -0.049 -0.113* 0.022 -0.12 1     

7.Entrepreneurial 
Psychological Capital 3.73 0.86 0.045 0.032 0.008 0.084 0.73 -0.416** 1    

8.Psychological 
Resilience 3.71 1.23 -0.031 0.108 0.046 0.071 0.12 -0.469** 0.663** 1   

9.Entrepreneurial 
Persistence Behavior 3.80 1.03 0.014 0.105 0.045 0.022 -0.007 -0.460** 0.648** 0.679** 1  

10.Environmental 
Dynamics 

3.74 1.01 -0.090 -0.058 -0.002 0.024 0.051 0.422** -0.418** -0.389** -0.371** 1 

4.4. Hypotheses Testing Results 
4.4.1. Main Effect and Mediating Effect 

Table 4. Variable Regression Analysis 

Regression Equation Simulation Index 
Significance of 

Regression Coefficient 
Outcome Variable Predicted Variable R R² F β t 

Entrepreneurial 
Psychological capital 

Sex 0.438 0.192 11.857 0.058 1.077 
Age    0.014 0.259 

Education    -0.026 -0.488 
Enterprise Scale    0.082 1.568 

Previous Experience    0.062 1.148 
Entrepreneur Role Stress    -0.426 -8.107** 

Psychological 
Resilience 

Sex 0.484 0.234 15.289 0.002 0.032 
Age    0.092 1.748 

Education    0.021 0.406 
Enterprise Scale    0.080 1.572 

Previous Experience    0.024 0.457 
Entrepreneur Role Stress    -0.464 -9.064** 

Entrepreneurial 
Persistence Behavior 

Sex 0.742 0.551 45.638 0.038 0.931 
Age    0.047 1.166 

Education    0.021 0.517 
Enterprise Scale    -0.032 -0.806 

Previous Experience    -0.035 -0.878 
Entrepreneur Role Stress    -0.134 -2.972** 

Entrepreneurial Psychological Capital    0.333 6.269** 
Psychological Resilience    0.393 7.206** 

Tips: **p<0.01 
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As shown in Table 4, this study uses the SPSS Process compiled by Hayes to test the mediating 
effect and analyze the relationship between entrepreneurial psychological capital and 
psychological recovery under the control of gender, age, educational level, previous 
entrepreneurial experience, and the scale of entrepreneurial enterprises. The mediating role of 
the relationship between the role pressure and entrepreneurial persistence behavior of 
entrepreneurs. The results of regression analysis showed that entrepreneurial role stress has 
a significant negative relationship with entrepreneurial psychological capital (β=-0.426, 
p<0.01), and had a negative predictive effect on psychological resilience (β=-0.464, p<0.01). , 
also has a significant negative relationship with entrepreneurial persistence (β=-0.134, p<0.01); 
entrepreneurial psychological capital has a significant positive relationship with 
entrepreneurial persistence behavior (β=0.333, p<0.01); psychological resilience has a 
significant positive relationship with entrepreneurial persistence behavior (β=0.333, p<0.01). 
Entrepreneurial persistence behavior (β=0.393, p<0.01) also has a positive effect. 
As shown in Table 4, this study further tested the mediating effect using the nonparametric 
percentile Bootstrap method using bias correction. The results show that the direct effect value 
of entrepreneur role pressure on entrepreneurial persistence behavior is -0.1619, the 95% 
confidence interval of Bootstrap=5000 is [-0.2691, -0.0547], excluding 0, the main effect is 
significantly negative; the mediating effects of entrepreneurial psychological capital and 
psychological resilience were significant, with a total effect value of -0.5539. 
Specifically, the mediation effect is divided into two mediation paths: First, the indirect effect 
of entrepreneurial role pressure - psychological capital - entrepreneurial persistence behavior 
1 (-0.1420), Bootstrap 95% confidence interval is [-0.2183, -0.0823 [ -0.2509, -0.1166], 
excluding 0, indicating that the mediating effect of psychological resilience is significant. 
 

Table 5. The Mediating Effect of Entrepreneurial Psychological Capital and Psychological 
Resilience in the Relationship Between Entrepreneur Role Stress and Persistence Behavior 

 Effect BootSE BootLLCI BootULCI Relative Mediating Effect 
Ind1: ERS >EPC>EPB -0.1420 0.0344 -0.2183 -0.0823 43.77% 
Ind2: ERS>PR>EPB -0.1824 0.0344 -0.2509 -0.1166 56.23% 

Total Mediating Effect: 
Ind1+Ind2 -0.3244 0.0345 -0.3952 -0.2591  

Compared Mediating Effect: 
Ind1-Ind2 

0.0405 0.0596 -0.0832 0.1511  

4.4.2. Moderating Effect 
Table 6. Regression Results of the Moderating Effect of Environmental Dynamics  

Variable 
Entrepreneurial Psychological Capital Psychological Resilience 

Model 1 Model 2 Model 1 Model 2 
Entrepreneur Role Stress -0.293 0.774 -0.534 -0.103 
Environmental Dynamics -0.249 1.082 -0.282 0.256 
Entrepreneur Role Stress 

x Environmental Dynamics (Interaction Term) 
 -0.315  -0.127 

R2 0.24 0.38 0.264 0.275 
F 49.223** 70.034** 54.554** 4.698* 

 
To test the moderating effect of environmental dynamics, this study first used linear regression 
to test whether environmental dynamics moderated the effects of entrepreneurial role stress 
on entrepreneurial psychological capital and psychological resilience. Before testing, 
standardize the entrepreneur's role stress and environmental dynamics and construct 
interactive items, then take entrepreneurial psychological capital and psychological resilience 
as dependent variables, control variables, entrepreneur's role stress, environmental dynamics, 
and interactive items in turn. Join the model. The results are shown in Table 6. The interaction 
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term has a significant negative effect on entrepreneurial psychological capital (β=-0.315, 
p<0.05), and also has a significant negative relationship with psychological resilience (β=-0.127, 
p<0.05), which means that the environmental dynamics are significantly moderating the effect 
of entrepreneur role stress on entrepreneurial psychological capital. 
In this study, the Bootstrapping method was used to test the two moderated mediating effects 
using Model 7 in Process, and the significance of the moderated mediating effect was judged by 
detecting the significance of the difference of indirect effects. 
The test results show that when entrepreneurs are in a low dynamic entrepreneurial 
environment, the mediating effect of entrepreneurial role pressure on entrepreneurial 
persistence behavior through entrepreneurial psychological capital is -0.0847, and the 95% 
confidence interval is [-0.1971, 0.0277], including 0, The mediating effect is not significant; 
when the entrepreneur is in a highly dynamic entrepreneurial environment, the mediating 
effect of the entrepreneurial role pressure on entrepreneurial persistence through 
entrepreneurial psychological capital is -0.4016, the 95% confidence interval is [-0.5046, -
0.2985], no Including 0, the mediation effect is significant; the difference between the indirect 
effect value of the entrepreneurial psychological capital mediation path when the 
environmental dynamics is low and the indirect effect value of the entrepreneurial 
psychological capital mediation path when the environmental dynamics is high is -0.6336, and 
the 95% confidence interval does not include 0, and The determination coefficient Index of the 
mediating effect of environmental dynamics on the mediation of entrepreneurial role stress on 
entrepreneurial persistence behavior is -0.2089, and the 95% confidence interval is [-0.3792, -
0.1558], excluding 0. The results show that when entrepreneurs are in a low dynamic 
entrepreneurial environment, the mediating effect of entrepreneurial psychological capital 
between entrepreneurial role stress and entrepreneurial persistence behavior is significantly 
negative. Figure 3 shows the moderated mediating model after adding the interaction item. 
 

 
Figure 2. Analysis Chart of the Moderating Effect of Environmental Dynamics on 

Entrepreneurial Psychological Capital 
 
Another moderating effect test results show that when entrepreneurs are in a low dynamic 
entrepreneurial environment, the mediating effect of entrepreneurial role stress on 
entrepreneurial persistence behavior through psychological resilience is -0.2157, 95% 
confidence interval of [-0.3099, 0.1024], excluding 0, the mediating effect is significant; when 
entrepreneurs are in a highly dynamic entrepreneurial environment, the mediating effect of 
entrepreneurial role pressure on entrepreneurial persistence behavior through 
entrepreneurial psychological capital is -0.3398, and the 95% confidence interval is [-0.4692, -
0.2308], excluding 0, the mediating effect is significant; the difference between the indirect 
effect value of entrepreneurial psychological capital mediation path under low environmental 
dynamics and the indirect effect value of entrepreneurial psychological capital mediation path 
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under high environmental dynamics is -0.1241, 95% confidence interval Excluding 0, the 
meditating effect is not significant. 
 

Table 7. Results of the moderating effect of Environmental dynamics 

Moderating Variable 
Route:ERS> EPC> EPB 

Indirect Effect 
95% Confidence Interval 

Boot LLCI Boot ULCI 
Low Environmental Dynamics -0.0847 -0.1971 0.0277 
High Environmental Dynamics -0.7183 -0.8608 -0.5760 

Moderating Variable 
Route:ERS> PR> EPB 

Indirect Effect 
95% Confidence Interval 

Boot LLCI Boot ULCI 
Low Environmental Dynamics -0.2157 -0.3099 0.1042 
High Environmental Dynamics -0.3398 -0.4692 -0.2308 

5. Discussion 

5.1. Research Conclusion 
Based on the resource conservation theory, this study constructs a parallel mediating model of 
entrepreneurial role pressure on entrepreneurial persistence behavior and explores the 
moderating effect of environmental dynamics. The main research conclusions are as follows: 
both entrepreneurial psychological capital and psychological resilience have a mediating effect 
on entrepreneurial role stress and entrepreneurial persistence. Meanwhile, environmental 
dynamics moderate the mediating effect on entrepreneurial psychological capital between 
entrepreneurial role stress and entrepreneurial persistence behavior. 

5.2. Theoretical Significance 
Based on the resource conservation theory, this study deeply explores the relationship between 
entrepreneurial role stress and persistence behavior from the dual mediating perspectives of 
individual trait resources (entrepreneurial psychological capital) and individual ability 
resources (psychological resilience) and also examines environmental dynamics, a typical 
environmental feature, which has different moderating effects on affective and cognitive 
pathways. Overall, the theoretical contributions of this study are mainly reflected in the 
following aspects: 
(1) From topics such as multiple role conflicts, vague role positioning, and role overloading of 
entrepreneurs, the internal mechanism between role stress and entrepreneurial persistence 
behavior is explained from the perspective of individual resource consumption, which provides 
new ideas for the research perspective of entrepreneurial activities. Most of the previous 
studies have focused on the methods and approaches of entrepreneurs’ traits for their 
entrepreneurial persistence behaviors, such as previous entrepreneurial experience, self-
efficacy, cognitive style, entrepreneurial emotion, personal values, and entrepreneurial 
motivation (Zhang Xiu’e, 2018; Cardon &amp; Kirk, 2015; Holland & Shepherd, 2013; Khelil, 
2016). These studies are more focused on explaining that entrepreneurs with different traits 
will have different emotional and ability changes during the entrepreneurial work, but the 
dynamics of these emotions and cognitive abilities. There is no good theoretical explanation for 
the change (Hsu et al., 2017), ignoring the impact of negative events encountered by individuals 
on their emotions and cognition, resulting in negative behaviors (Lu Feifei et al., 2020). On the 
one hand, this study deeply analyzes the internal mechanism of entrepreneur's exit behavior 
caused by the loss of individual resources caused by the negative situation of entrepreneur's 
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role pressure, which is conducive to promoting researchers' attention and understanding of the 
individual negative situation, to stimulate new entrepreneurial vitality. 
(2) This study more completely and comprehensively explains the mechanism of the influence 
of entrepreneurial role stress on entrepreneurial persistence behavior. Most previous studies 
only focus on a single connotation of variables (Barond et al., 2016; Fisher et al., 2016), and 
existing studies lack entrepreneurial psychological capital and psychological resilience as 
mechanisms and boundary conditions to explain entrepreneurial behavior (Duan Jinyun et al., 
2020). On the one hand, this study verifies the parallel mediating effect of entrepreneurial 
psychological capital and psychological resilience between entrepreneurial role stress and 
entrepreneurial persistence behavior through resource conservation theory. The reduction of 
psychological capital reflects the loss of trait resources, and the reduction of psychological 
resilience reflect the lack of ability resources; on the other hand, this study proves the 
effectiveness of the process of “negative events-psychological resource depletion-behavior 
choice” in explaining the parallel mediating effect between entrepreneurial role pressure and 
entrepreneurial persistence behavior (Zhou Fangfang et al. , 2021), take the change of 
entrepreneurial psychological capital as the measurement dimension of trait resources, and 
reflect the measurement dimension of ability resources by the change of psychological 
resilience, and extract different connotations of the same variable according to different 
theories to capture the changes of individual psychological resources and The intrinsic link 
between the gain and loss of individual resources, thus more completely explains the influence 
mechanism between the entrepreneur's role stress and entrepreneurial persistence behavior. 

5.3. Implications and Conclusion 
Entrepreneurship is a very long process. Entrepreneurs need to always maintain a full state to 
cope with sudden challenges and difficulties in entrepreneurial work. The high-intensity work 
demand will inevitably lead to conflict, ambiguity, and overload of multiple roles of 
entrepreneurs. Entrepreneur role stress, as a negative entrepreneurial condition, will hurt the 
entrepreneur's mood, attitude, and behavior to a certain extent, and constantly weaken the 
entrepreneurial motivation of the entrepreneur. Entrepreneurs should pay attention to the 
negative emotions and states caused by the pressure of entrepreneurial work. On the one hand, 
try to arrange the time for entrepreneurial work reasonably, and relieve inner anxiety by 
engaging in some activities that are conducive to stress release, or can use external forces to 
relieve anxiety. Such as psychological counseling to alleviate the psychological distress caused 
by entrepreneurial pressure. On the other hand, entrepreneurs can change their career thinking 
angle and adjust their decision-making. When the entrepreneurial goal changes, the inner 
entanglement, and anxiety can also be relieved to a certain extent. 
From the perspective of actual entrepreneurial activities, entrepreneurs will inevitably 
experience resource consumption due to negative events such as conflicts of multiple roles, 
heavy and trivial work tasks, etc. Entrepreneurs can consider improving personal ability 
resources, psychological resources, and other preconditions. , such as improving efficiency by 
changing entrepreneurial work methods, processes, etc., or actively creating some events that 
give oneself a sense of accomplishment, etc., by improving one's own tenacity and high 
efficiency to better cope with multiple role conflicts such as work-leisure conflict and so on. The 
resulting impact can be more efficient and sustainable to complete entrepreneurial activities, 
and it is more likely to persist on the thorny entrepreneurial road. 
In addition, while my country encourages mass entrepreneurship and innovation, it is also 
necessary to pay attention to the difficulties and challenges of real entrepreneurial work, 
especially the health of individual entrepreneurs, to avoid a series of tragedies caused by mental 
health problems. The government could carry out some policies that are conducive to reducing 
the pressure of entrepreneurship to provide entrepreneurs with platforms and channels to 
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relieve pressure or to strengthen entrepreneurship education and create a good 
entrepreneurial atmosphere to improve positive emotions and attitudes towards 
entrepreneurial activities. 

5.4. Study Limitation 
First, the cross-cultural and cross-group applicability of the measurement scale should be 
considered in the future. The measurement scales used in this study are all adapted by scholars 
based on workplace background and entrepreneurial environment, which may have some 
limitations. In the future, relevant scales can be revised or developed based on China's unique 
entrepreneurial environment to reflect the similarities and differences of the same variable 
under the influence of different workplace environments and different cultural backgrounds. 
As there are few types of research on entrepreneurial behavior in China, the two variable scales 
of entrepreneur role stress and psychological resilience have not been widely applied to verify 
in the Chinese context. During the process of this questionnaire survey, we also encountered 
problems of inarticulate words and not enough representative situations for entrepreneurship. 
Therefore, we can develop a localized scale with Chinese entrepreneurial background that is 
especially suitable for entrepreneurship groups, and revise it scientifically and reasonably in 
future research. 
Second, the longitudinal study design will be considered in the future to make the research 
conclusions more valuable. Although the cross-sectional research design is more convenient 
and efficient, this research method is difficult to reveal the changes and logical relations of 
research objects in a certain period to some extent, and it is difficult to reflect the dynamic 
influence process of entrepreneur role stress on entrepreneur's emotion, cognition and 
behavior. The longitudinal study can reflect the changes and some key turning points of the 
research object during this development process. 
Third, further attention should be paid to the influence of individual characteristics of 
entrepreneurs on entrepreneurial behavior choice in the future. Previous studies have shown 
that individual characteristics of entrepreneurs, such as gender, previous entrepreneurial 
experience, psychological needs, decision-making tendency, autonomy, can affect the outcome 
of entrepreneurship. For example, gender differences may cause female entrepreneurs to 
experience more role-stressful situations than male entrepreneurs. In this study, gender, 
previous entrepreneurial experience, educational background, enterprise size, and age were 
taken as control variables. As future studies on entrepreneurial behavior become increasingly 
rich, more potential influencing factors should be taken into account to ensure more scientific 
and accurate research results. 

References 

[1] A, A. P., & B, M. E. How entrepreneurs seduce business angels: an impression management approach. 
Journal of Business Venturing, (2014), 29(4), 543-564. 

[2] Abdel-Halim, A. A. Effects of role stress-job design-technology interaction on employee work 
satisfaction. Academy of Management Journal, (1981), 24 (2), 260-273. 

[3] Abraham Zaleznik. Organizational Stress: Studies in Role Conflict and Ambiguity. Robert L. Kahn, 
Donald M. Wolfe , Robert P. Quinn , J. Diedrick Snoek , Robert A. Rosenthal. American Journal of 
Sociology, (1965), 71(1), 103-104. 

[4] Adomako, S., Danso, A., Uddin, M., & Damoah, J. O. Entrepreneurs' optimism, cognitive style and 
persistence. International Journal of Entrepreneurial Behavior & Research, (2016), 22 (1), 84-108.  

[5] AGAIBI C E, WILSON J P. Trauma, PTSD, and Resilience: A Review of the Literature [J]. Trauma 
Violence and Abuse,(2005), 6 (3), 195-216. 



Volume 3 Issue 3, 2022 

DOI: 10.6981/FEM.202203_3(3).0022 

207 

Frontiers in Economics and Management 

ISSN: 2692-7608 

[6] Avey, J. B., Reichard, R., Luthans, F., & Mhatre, K. Meta-analysis of the impact of positive 
psychological capital on employee attitudes, behaviors and performance. Human Resource 
Development Quarterly, (2011), 22, 127−152. 

[7] Bacharach, S. B., & Conley, B. S. Work-home conflict among nurses and engineers: mediating the 
impact of role stress on burnout and satisfaction at work. Journal of Organizational Behavior, 
(2010), 12 (1), 39-53. 

[8] Bandura, A. Social cognitive theory of self-regulation. Organizational Behavior and Human Decision 
Processes. (1991). 

[9] Bandura. Self-efficacy: toward a unifying theory of behavioral change. Psychological review. 
[10] Bandura, A. Society Study Theory ( Translated by Xinyin Chen , Boji Li). (2015), (In Chinese). 
[11] Baron, R. A. The role of affect in the entrepreneurial process. Academy of Management Review, 

(2008), 33 (2), 328-340. 
[12] Baum, J. R., & Smith, L. K. G. A multidimensional model of venture growth. Academy of Management 

Journal, (2001), 44 (2), 292-303. 
[13] Baum, J. R., & Locke, E. A. The relationship of entrepreneurial traits, skill, and motivation to 

subsequent venture growth. Journal of Applied Psychology, (2004),89 (4), 587. 
[14] Beehr, T. A., Walsh, J. T., & Taber, T. D. Relationship of stress to individually and organizationally 

valued states: higher order needs as a moderator. Journal of Applied Psychology, (1976), 61 (1), 41. 
[15] Block, Jack, Kremen, & Adam, M.IQ and ego-resiliency: conceptual and empirical connections and 

separateness. Journal of Personality & Social Psychology(1996). 
[16] Rehan Sohail Butt et al.. Effect of Job Stress, Benefits and Salary on Employee Job Satisfaction Based 

on Mediating and Moderating Role of Work Environment and Leadership: Evidence from Telecom 
Sector. International Journal of Engineering and Management Research, (2020), 10(03), 121-130. 

[17] Cardon, M. S., & Kirk, C. P.. Entrepreneurial passion as mediator of the self-efficacy to persistence 
relationship. Entrepreneurship Theory & Practice, (2015), 39. 

[18] Cooper, C. L. Building Resilience for Success. Palgrave Macmillan UK. (2013). 
[19] Coverman, & S. Role overload, role conflict, and stress: addressing consequences of multiple roles 

demands. Social Forces, (1989), 67 (4), 965-982. 
[20] DeNoble, Jung&Ehrlich. Entrepreneurial self-efficacy: The development of a measure and its 

relationship to entrepreneurial action. Frontiers of Entrepreneurship Research. Wellesley, MA: 
Babson College. (1999), 35-70. 

[21] DeTienne, D. R., Shepherd, D. A., & De Castro, J. O. The fallacy of "only the strong survive": The effects 
of extrinsic motivation on the persistence decisions for under- performing firms. Journal of 
Business Venturing, (2008), 23 (5), 528-546.  

[22] Dewald, J., & Bowen, F.. Storm clouds and silver linings: responding to disruptive innovations 
through cognitive resilience. Entrepreneurship Theory & Practice, (2010), 34 (1), 197-218. 

[23] Diochon, M., Menzies, T. V., & Gasse, Y. Canadian nascent entrepreneurs' start-up efforts: Outcomes 
and individual influences on sustainability. Journal of Small Business & Entrepreneurship, (2005), 
18 (1), 53-74.  

[24] Dohrenwend B S. Social stress and community psychology. American journal of community 
psychology, (1978), 6(1), 1-14. 

[25] Dutta, D. K., & Crossan, M. M. The nature of entrepreneurial opportunities: Understanding the 
process using the 4I organizational learning framework. Entrepreneurship Theory and Practice, 
(2005), 29 (4), 425-449. 

[26] Edwards, J. R., & Lambert, L. S.. Methods for integrating moderation and mediation: a general 
analytical framework using moderated path analysis. Psychological Methods, (2007), 12 (1), 1-22. 

[27] Erik Lindberg and Joakim Wincent and Daniel Örtqvist.. Turning stressors into something 
productive: an empirical study revealing nonlinear influences of role stressors on self-efficacy. 
Journal of Applied Social Psychology, (2013), 43 (2), 263-274. 



Volume 3 Issue 3, 2022 

DOI: 10.6981/FEM.202203_3(3).0022 

208 

Frontiers in Economics and Management 

ISSN: 2692-7608 

[28] Fisher, R., Maritz, A., & Lobo, A. Does individual resilience influence entrepreneurial success? 
Academy of Entrepreneurship Journal, (2016), 22 (2), 39-53. 

[29] F Luthans, Avolio, B. J., Avey, J. B., & Norman, S. M.. Positive psychological capital: measurement and 
relationship with performance and satisfaction. Personnel Psychology, (2010), 60 (3), 541-572. 

[30] Franklin, Rebecca, J., Hmieleski, Keith, M., Baron, & Robert, A. Why entrepreneurs often experience 
low, not high, levels of stress: the joint effects of selection and psychological capital. Journal of 
management. (2016). 

[31] Friborg, O., Barlaug, D., Martinussen, M., Rosenvinge, J. H., & Hjemdal, O.. Resilience in relation to 
personality and intelligence. International Journal of Methods in Psychiatric Research, (2005), 14 
(1), 29-42. 

[32] Gimeno, J., Folta, T. B., Cooper, A. C., & Woo, C. Y. Survival of the fittest? Entrepreneurial human 
capital and the persistence of underperforming firms. Administrative Science Quarterly, (1997), 42 
(4), 750-783. 

[33] Goldsmith H H and Buss K A and Lemery K S. Toddler and childhood temperament: expanded 
content, stronger genetic evidence, new evidence for the importance of environment. 
Developmental psychology, (1997), 33(6), 891-905. 

[34] Hai Yap Teoh and See Liang Foo. Moderating effects of tolerance for ambiguity and risktaking 
propensity on the role conflict-perceived performance relationship: Evidence from singaporean 
entrepreneurs. Journal of Business Venturing, (1997), 12 (1), 67-81. 

[35] Hmieleski, K. M., Carr, J. C., & Baron, R. A. Integrating discovery and creation perspectives of 
entrepreneurial action: the relative roles of founding CEO human capital, social capital, and 
psychological capital in contexts of risk versus uncertainty. Strategic Entrepreneurship Journal, 
(2016), 9 (4), 289-312. 

[36] Hmieleski, K. M., & Carr, J. C. The relationship between entrepreneur psychological capital and new 
venture performance. Social Science Electronic Publishing. (2009). 

[37] Hobfoll, & Stevan, E. Conservation of resources. a new attempt at conceptualizing stress. Am Psychol, 
(1989), 44 (3), 513. 

[38] Hobfoll, S. E. The influence of culture, community, and the nested-self in the stress process: 
advancing conservation of resources theory. Applied Psychology, (2001),  50 (3). 

[39] Hobfoll, S. E., Canetti-Nisim, D., & Johnson, R. J. Exposure to terrorism, stress-related mental health 
symptoms, and defensive coping among jews and arabs in israel. Journal of Consulting & Clinical 
Psychology, (2006), 74 (2), 207. 

[40] Holland, D. V., & Shepherd, D. A. Deciding to persist adversity, values, and entrepreneurs' decision 
policies. Entrepreneurship Theory & Practice, (2013), 37 (2). 

[41] Hsu, D. K., Wiklund, J., & Cotton, R. D. Success, failure, and entrepreneurial reentry: An experimental 
assessment of the veracity of self-efficacy and prospect theory. Entrepreneurship Theory & Practice, 
(2017), 41 (1), 19-47. 

[42] Huang, S. S., Robert, V. D. V., & Song, Z. The impact of coping strategies on occupational stress and 
turnover intentions among hotel employees. Journal of Hospitality Marketing & Management, 
(2018), 1-20. 

[43] Hyung In Park et al. Job Control and Burnout: A Meta-Analytic Test of the Conservation of Resources 
Model. Applied Psychology, (2014), 63(4), 607-642. 

[44] Ito, J. K., & Brotheridge, C. M. Resources, coping strategies, and emotional exhaustion: a conservation 
of resources perspective, (2003), 63 (3), 490-509. 

[45] Iverson, R. D., Olekalns, M., & Erwin, P. J. Affectivity, organizational stressors, and absenteeism: a 
causal model of burnout and its consequences. Journal of Vocational Behavior, (1998), 52 (1), 1-23. 

[46] James B. Avey and Fred Luthans and Ketan H. Mhatre.. A Call for Longitudinal Research in Positive 
Organizational Behavior. Journal of Organizational Behavior, (2008), 29 (5), 705-711. 

[47] Jensen, S. M., & Luthans, F. Relationship between entrepreneurs' psychological capital and their 
authentic leadership. Journal of Managerial Issues, (2006), 18 (2), 254-273. 



Volume 3 Issue 3, 2022 

DOI: 10.6981/FEM.202203_3(3).0022 

209 

Frontiers in Economics and Management 

ISSN: 2692-7608 

[48] Jonathon R. B. Halbesleben and Anthony R. Wheeler and Ana Maria Rossi.. The costs and benefits of 
working with one's spouse: A two-sample examination of spousal support, work–family conflict, 
and emotional exhaustion in work-linked relationships. Journal of Organizational Behavior, (2012), 
33(5), 597-615. 

[49] Jones, E., Chonko, L., Rangarajan, D., & Roberts, J. The role of overload on job attitudes, turnover 
intentions, and salesperson performance. Journal of Business Research, (2007), 60 (7), 663-671. 

[50] Junker Nina M. et al. When forgetting what happened at work matters: The role of affective 
rumination, problem-solving pondering, and self-control in work-family conflict and enrichment. 
The Journal of applied psychology, (2020), 106(11), 1750-1766. 

[51] Justo, R., DeTienne, D. R., & Sieger, P. Failure or voluntary exit? Reassessing the female 
underperformance hypothesis. Journal of Business Venturing, (2015), 30 (6), 775-792.  

[52] Karatepe, O. M., & Uludag, O. Role stress, burnout and their effects on frontline hotel employees' job 
performance: evidence from northern cyprus. International Journal of Tourism Research, (2010), 
10 (2), 111-126. 

[53] Kelly, T., & Barrett, M. The leading causes and potential consequences of occupational stress: a study 
of Irish trainee accountants. Irish Accounting Review. (2011). 

[54] Kelly, J. R. Multiple dimensions of meaning in the domains of work, family, and leisure. Journal of 
Lsure Research, (1994), 26 (3), 250-274. 

[55] Khalid Arslan et al. The Impact of Occupational Stress on Job Burnout Among Bank Employees in 
Pakistan, With Psychological Capital as a Mediator. Frontiers in public health, Vol.7, (2019), 410. 

[56] Khelil, N. The many faces of entrepreneurial failure: Insights from an empirical taxonomy. Journal 
of Business Venturing, (2016), 31 (1), 72-94. 

[57] Klyver, K., Honig, B., & Steffens, P. Social support timing and persistence in nascent 
entrepreneurship: Exploring when instrumental and emotional support is most effective. Small 
Business Economics, (2018), 51 (3), 709-734.  

[58] Konstantinou, A. K., Bonotis, K., Maria, S., Vasileios, S., & Dardiotis, E. Burnout evaluation and 
potential predictors in a greek cohort of mental health nurses. Arch Psychiatr Nurs, (2018), 32 (3), 
449-456. 

[59] Lee, J., & Wang, J. Developing entrepreneurial resilience: Implications for human resource 
development. European Journal of Training and Development, (2017), 41 (6), 519-539. 

[60] Li, Z., Chen, H., Ma, Q., & Li, H. CEO empowering leadership and corporate entrepreneurship: the 
roles of tmt information elaboration and environmental dynamism. Frontiers in Psychology, Vol12, 
(2021), 671232. 

[61] Luthans, F., Avey, J. B., Avolio, B. J., Norman, S. M., & Combs, G. M. Psychological capital development: 
toward a micro-intervention. Journal of Organizational Behavior, (2006), 27 (3), 387-393. 

[62] Luthans, F., Avey, J. B., & Patera, J. L. Experimental analysis of a web-based training intervention to 
develop positive psychological capital. Academy of Management Learning and Education, (2008), 7 
(2), 209-221. 

[63] M. Afzalur Rahim and Clement Psenicka. A Structural Equations Model of Stress, Locus of Control, 
Social Support, Psychiatric Symptoms, and Propensity to Leave a Job. The Journal of Social 
Psychology, (2010), 136 (1), 69-84. 

[64] Markman, G. D., Baron, R. A., & Balkin, D. B. Are perseverance and self-efficacy costless? assessing 
entrepreneurs' regretful thinking. Journal of Organizational Behavior, (2005), 26 (1), 1-19. 

[65] Martin Mabunda, Baluku and Julius Fred Kikooma and Grace Milly Kibanja. Psychological capital 
and the startup capital–entrepreneurial success relationship. Journal of Small Business & 
Entrepreneurship, (2016), 28 (1), 27-54. 

[66] Martin Mabunda Baluku et al. Psychological capital and entrepreneurial outcomes: the moderating 
role of social competences of owners of micro-enterprises in East Africa. Journal of Global 
Entrepreneurship Research, (2018), 8 (1), 1-23. 



Volume 3 Issue 3, 2022 

DOI: 10.6981/FEM.202203_3(3).0022 

210 

Frontiers in Economics and Management 

ISSN: 2692-7608 

[67] Marcus, B., & Schuler, H. Antecedents of counterproductive behavior at work: a general perspective. 
Journal of Applied Psychology. (2004), 89(4), 647-660. 

[68] Mcgee, J. E., Peterson, M., Mueller, S. L., & Sequeira, J. M. Entrepreneurial self-efficacy: refining the 
measure. Entrepreneurship Theory & Practice, (2010), 33. 

[69] MD Foo, Uy, M. A., & Baron, R. A. How do feelings influence effort? an empirical study of 
entrepreneurs' affect and venture effort. J Appl Psychol, (2009), 94 (4), 1086-1094. 

[70] MDM Ferradás, Freire, C., A García-Bértoa, JC Núez, & S Rodríguez. Teacher profiles of psychological 
capital and their relationship with burnout. Sustainability, (2019), 11(18). 

[71] Mortensen, E. L., Flensborg-Madsen, T., Molbo, D., B F agerlund, Christensen, U., & Lund, R., et al. The 
relationship between cognitive ability and demographic factors in late midlife. Journal of Aging & 
Health, (2014), 26 (1), 37. 

[72] Mulki, J. P., Jaramillo, J. F., & Locander, W. B. Effect of ethical climate on turnover intention: linking 
attitudinal- and stress theory. Journal of Business Ethics, (2008), 78 (4), 559-574. 

[73] Myeong-Gu, Seo, Lisa, Feldman, Barrett, & Jean. The role of affective experience in work motivation. 
The Academy of Management Review, (2004), 29 (3), 423-439. 

[74] Pino G. Audia and Edwin A. Locke and Ken G. Smith. The Paradox of Success: An Archival and a 
Laboratory Study of Strategic Persistence Following Radical Environmental Change. The Academy 
of Management Journal, (2000), 43(5), 837-853.  

[75] Reres, M. E., Hardy, M. E., & Conway, M. E. Role theory: perspectives for health professionals. Secure, 
(1981), 81 (6), 1228. 

[76] Robert A. Baron and Rebecca J. Franklin and Keith M. Hmieleski. Why Entrepreneurs Often 
Experience Low, Not High, Levels of Stress. Journal of Management, (2016), 42 (3), 742-768. 

[77] Robert J. House. Role Conflict and Multiple Authority in Complex Organizations. California 
Management Review, (1970), 12(4), 53-60. 

[78] Sabiu, I. T., Abdullah, A., Amin, A., & Tahir, I. M. An empirical analysis of the need for achievement 
motivation in predicting entrepreneurial persistence in bumiputra entrepreneurs in Terengganu, 
Malaysia. International Journal of Business & Globalisation, (2018), 20(2), 190. 

[79] Schaubroeck, J., Cotton, J. L., & Jennings, K. R. Antecedents and consequences of role stress: a 
covariance structure analysis. Journal of Organizational Behavior, (2010), 10 (1). 

[80] Scott Shane and Edwin A. Locke and Christopher J. Collins. Entrepreneurial motivation. Human 
Resource Management Review, (2003), 13(2), 257–279. 

[81] Shane, S., Locke, E. A., & Collins, C. J. Entrepreneurial motivation. Human Resource Management 
Review, (2004), 13 (2), 257-279. 

[82] Sheldon, K. M., Abad, N., Ferguson, Y., Gunz, A., Houser-Marko, L., & Nichols, C. P., et al. Persistent 
pursuit of need-satisfying goals leads to increased happiness: a 6-month experimental longitudinal 
study. Motivation and Emotion, (2010), 34 (1), 39-48. 

[83] Silvia Stroe and Joakim Wincent and Vinit Parida. Untangling intense engagement in 
entrepreneurship: Role overload and obsessive passion in early-stage entrepreneurs. Journal of 
Business Research, (2018), 90 59-66. 

[84] Susan M. Jensen and Fred Luthans. Relationship between Entrepreneurs' Psychological Capital and 
Their Authentic Leadership. Journal of Managerial Issues, (2006), 18 (2), 254-273. 

[85] Suzanne C. Kobasa. Self and Social Context. Ray Holland. American Journal of Sociology, (1981), 
86(4), 905-907. 

[86] Thomas, C. H., & Lankau, M. J. Preventing burnout: the effects of lmx and mentoring on socialization, 
role stress, and burnout. Human Resource Management, (2010), 48 (3), 417-432. 

[87] Vaughn, G., Sinclair, Kenneth, A., & Wallston. The development and psychometric evaluation of the 
brief resilient coping scale. Assessment, (2004), 11 (1), 94-101. 

[88] Wagnild, G. M., & Young, H. M. (1993). Development and psychometric testing of the resilience scale. 
Journal of Nursing Measurement, 1 (2), 165-178. 



Volume 3 Issue 3, 2022 

DOI: 10.6981/FEM.202203_3(3).0022 

211 

Frontiers in Economics and Management 

ISSN: 2692-7608 

[89] Ward, S. Tradermind: get a mindful edge in the markets. Colloids & Surfaces A Physicochemical & 
Engineering Aspects, (2014), 94(2-3), 291-301. 

[90] Wincent, J., & Rtqvist, D. Role stress and entrepreneurship research. International 
Entrepreneurship and Management Journal, (2006), 5 (1), 1-22. 

[91] Wincent, J., Rtqvist, D., & Drnovsek, M. The entrepreneur's role stressors and proclivity for a venture 
withdrawal. Scandinavian Journal of Management, (2008), 24 (3), 232-246. 

[92] Wincent, J., & Daniel Örtqvist. A comprehensive model of entrepreneur role stress antecedents and 
consequences. Journal of Business & Psychology, (2009), 24 (2), 225-243. 

[93] Wu, Hu, & Zheng. Role stress, job burnout, and job performance in construction project managers: 
the moderating role of career calling. International Journal of Environmental Research and Public 
Health, (2019),16 (13), 2394-. 

[94] Xanthopoulou, D., Bakker, A. B., Demerouti, E., & Schaufeli, W. B. The role of personal resources in 
the job demands resources model. International Journal of Stress Management, (2007), 14 (2), 121-
141. 

[95] Yong Gao. The Effect of Positive Psychology Education on Improving the Psychological Resilience of 
Postgraduates. (eds.) Proceedings of 5th International Conference on Contemporary Education, 
Social Sciences and Humanities-Philosophy of Being Human as the Core of Interdisciplinary 
Research (ICCESSH 2020)(Advances in Social Science,Education and Humanities Research, 
VOL.468) (346-349). Atlantis Press. 

[96] Yong Wang et al. Antecedent and Consequences of Psychological Capital of Entrepreneurs. 
Sustainability, (2018). 10 (10), 3717. 

[97] Xiue Zhang, Mengying Li. Driving factors of entrepreneurial resilience and its impact on 
entrepreneurial success. Foreign economy and management (In Chinese),  Vol 8, (2020), 96-108. 

[98] Yuli Zhang, Dumin Zhao. (2009). The relationship between means - oriented rational 
entrepreneurial behavior and performance. Journal of Systems Management. (In Chinese), Vol 6, 
(2009), p7. 


