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Abstract 
As an important part of enterprise human resource management, performance 
management has always been controversial. Hanneman, a management scholar, even 
called it "Achilles' heel," a metaphor that can be a game loser if handled badly. Especially 
today, Traditional industries are being driven by ARTIFICIAL intelligence (AI), Big data, 
Cloud Computing application, Digital interaction, and Everything Connecting IoT) has 
been transformed by ABCDE's new competitive landscape and constantly endowed with 
new connotations. Enterprises are constantly extending their "tentacles", adjusting their 
technical layout and consolidating their organizational foundation in the tide of times 
change. However, in the era of increasingly fierce competition, some scholars have 
expressed their concerns about the practicability and existence value of performance 
management in the new era. This paper adopts the scientific research theory of 
philosopher Lakatos. Based on the five cores of performance management, this paper 
responds to the above questions and puts forward the view that performance 
management can fully display the attractiveness of The Times by using big data and 
cloud computing technology in the context of the Internet. 
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1. Introduction 

Performance reflects organizational information such as employees' work results and 
individual achievement motivation. The essence of performance management is a management 
cycle consisting of performance plan, performance monitoring, performance evaluation and 
performance feedback, which dynamically tracks business results and individual performance, 
collects information and processes it. In essence, the two focuses of performance management 
are business results and personal performance. The purpose of performance management 
should also be extended to stimulate employees' work motivation to expand business results 
and improve personal performance through "human-centered" mechanism design. In this way, 
the loop of organizational performance management is formed to realize the sustainable 
development of enterprises. However, in the era of informatization and data, some scholars 
began to question the rationality and effectiveness of the existence of performance 
management, and even put forward the theory that "performance management should be 
abolished". 
Imre Lakatos, a British-Hungarian philosopher of science, put forward the methodology of 
scientific program on the basis of criticism and reference of Popper's falsificationism and 
Kuhn's paradigm theory. Scientific research program is mainly composed of three parts: 
theoretical core, auxiliary protection belt to protect the core, and heuristic method to guide the 
future development of the program [1]. The hard core is a stable and certain basic theory that 
cannot be refuted or changed, while the protective belt is composed of auxiliary hypotheses and 
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applied theories that can be adjusted and changed at any time to cope with abnormal situations. 
The methodology is mainly used to explain the theories through two methods of "positive 
heuristic" and "negative heuristic". Thus, in order to refute a theory, it is impossible to directly 
overturn its theoretical core, but you can attack their protective belt. If the auxiliary protective 
belt is broken, the theoretical core will be self-destructed and the theoretical framework will 
collapse. 
Through the summary and analysis of long-term performance management experience, 
scholars concluded from the management cycle that the core of performance management is to 
simplify decision-making information and make work effective and employees have a sense of 
achievement through effective mechanism design. And extracted performance is measurable, 
performance can be improved, performance management to absorb business information, 
performance management to drive people up, performance management around the design of 
the five core as the protection of the core of the auxiliary protection belt. The timely 
development and iterative update of the five protection belts laid a solid "track" for the high-
speed advance of enterprises. Based on the above five cores, this paper analyzes whether the 
theory of declining practicability of performance management has impact on the protection belt 
under the modern background, so as to clarify whether performance management has the value 
of The Times. 

2. Whether the Protection Belt of Performance Management has Been 
Removed Section Headings 

2.1. Whether Performance Can be Measured 
The section headings are in boldface capital and lowercase letters. Second level headings are 
typed as part of the succeeding paragraph (like the subsection heading of this paragraph). All 
manuscripts must be in English, also the table and figure texts, otherwise we cannot publish 
your paper. Please keep a second copy of your manuscript in your office. When receiving the 
paper, we assume that the corresponding authors grant us the copyright to use the paper for 
the book or journal in question. When receiving the paper, we assume that the corresponding 
authors grant us the copyright to use the paper for the book or journal in question. When 
receiving the paper, we assume that the corresponding authors grant us the copyright to use. 
Performance measurement is a process of using scientific evaluation methods and tools to 
evaluate the results reasonably and effectively. Undeniably, it is very difficult for modern 
enterprises, especially those with new competitive territory, to set clear performance goals and 
carry out effective measurement in real time at the very beginning in the market environment 
that is undergoing tremendous changes every day. In addition, many corporate performance 
measurement systems have long been time-consuming but ineffective, and the expenditure, 
energy and time spent on filling out forms, meeting, and designing scoring criteria can be far 
greater than the performance evaluation results. 
Dr. Mu Sheng, postdoctoral fellow of Business Administration, Guanghua School of Management, 
Peking University, believes that the era of big data provides a new data processing mode 
characterized by instant generation and processing and providing comprehensive information. 
It can ensure sufficient data sources, updated at any time and never make mistakes [2]. As a 
result, this model is an accurate indicator of resource allocation in most areas. Human resource 
management is about the allocation of people and related resources. If big data is used to 
accurately measure people and resources and achieve efficient integration, there is obviously 
infinite imagination space. Tencent, for example, through data combing and summarizing the 
characteristic factors related to the high degree of employee stability, establishes a model of 
highly competent individuals that can identify these characteristic factors. When the evaluator 
conducts measurement, the input of relevant content is compared with the established model, 
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which can not only effectively evaluate the current working status of employees, but also 
provide direction and target example for future performance improvement. 

2.2. Whether Performance Can be Improved 
Performance improvement involves analyzing the current status of employees and 
organizations, finding out the gap between ideal performance and current performance, and 
formulating relevant measures to intervene in the implementation process. The general 
objection is that the problems encountered by employees in the process of performance 
management are not solved in time, and the excessive focus on work results and utilitarian 
work attitude leads to the "tunnel vision" of employees, which makes individuals rarely focus 
on actively improving their own performance and behavior. 
But actually, performance improvement has its necessity, more has its possibility. Several 
performance improvement experts point out that with the gradual combination of big data, 
Internet of Things and artificial intelligence, traditional industries are being overturned and 
data-driven is becoming a powerful force to clean up various industries. Only enterprises that 
truly make use of data advantages can gain a firm foothold in the market. Under the new 
competitive landscape, massive amounts of information and data are readily available, digital 
models are sophisticated and diverse, and cloud technology is developing rapidly. Individual 
behaviors are more transparent, easier to monitor and analyze, and it is easier to improve 
performance with better standard behaviors. Enterprises can quickly grasp the market changes, 
identify the focal point to improve organizational behavior, and obtain competitive advantages. 
Performance improvement is the key link between the assessment results and the development 
of the next stage of the cycle plan. Its fundamental purpose is to promote the continuous 
improvement of employees' ability and organizational performance, which coincides with the 
irrefutable truth of performance management. 

2.3. Whether Performance Management Absorbs Business Information 
The traditional performance management model has not adapted to the needs of the modern 
market change and development, and the enterprise strategy and power point may not be very 
clear. If the original rhythm of performance management is rigidly carried out in accordance 
with the system operation tetralogy, it is likely to lead to the weak development of the 
enterprise. 
Blockchain technology, as a modern information sharing database integrating computer 
programming, Internet, mathematics and other scientific technologies, is naturally 
"decentralized" [3]. In addition, its advantages of high transparency, comprehensive tracking 
and storage provide a new performance management system for enterprises to build their own 
performance module archives and integrate information. Block chain + big data combination 
not only can use data and information integration, the function of the filter and filter [4], 
through an open platform for the store also can rapid classification organization to track 
employee behavior index grasp the enterprise current distribution data and results in the 
customer, the production, the competition of business information, through the power of 
performance improvement from the "performance" to "return" of performance. 

2.4. Whether Performance Management Drives People Upward 
The subversive transformation of traditional industries by the new competitive territory makes 
the traditional organizational structure no longer adapt to the needs of enterprise development. 
Enterprises are in urgent need of organizational reform and breaking through the old rules. 
Undoubtedly, enterprise innovation and individual creativity become the key to this reform. A 
single performance management approach applied across all businesses is not conducive to 
individual innovation. It is in response to the changes in the market environment that the 
performance enablement stage emerges. This new performance management method, which 
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aims to stimulate employees' intrinsic motivation and release their creative potential from the 
three psychological needs of employees' autonomy, competence and relationship, has gained 
more and more attention under the background of new industry layout. Enterprises can update 
and upgrade the existing performance management system and adopt modern technology to 
establish a big data performance management organization that meets different business needs, 
so as to achieve organizational empowerment and stimulate team creativity. 

2.5. Whether the Performance Management System is Designed Around People 
People are the most important and least controllable resource in an enterprise. Some scholars 
criticize that many existing enterprises put the wrong emphasis in system design and only pay 
attention to the form and steps of performance management, making the real effective 
management process superficial. It is undeniable that the development of enterprises is 
diversified and becomes the internal requirement of enterprise management. However, no 
matter in what era background, handling the relationship between system and human 
resources is the key to the operation of enterprises. 
Performance plan using data analysis technology can achieve a higher degree of person-post 
matching; Performance monitoring and performance evaluation can achieve accurate analysis 
by recording transparent behavioral data, helping to create a reliable cooperation mechanism 
within the organization and establish a solid foundation of trust with employees. Performance 
feedback can extract individual and team task data and work results stored in the information 
base in the early stage, conduct horizontal and vertical analysis of all departments and levels, 
and carry out activities in the next stage. For example, Coca-Cola tried to combine science and 
technology with human resource management efficiency at the beginning of realizing the 
change of industry environment. At present, AI technology has been applied in various 
recruitment links, such as pre-selection of talents, selection of talents, personnel and post 
configuration, so that HR can match the target talents in the shortest time. 

3. Conclusion 

To sum up, the protection belt of the original theoretical system has not been impacted, so it 
does not constitute the collapse of the original theory, and performance management still plays 
an irreplaceable role. We should not stop eating for fear of changing times, but preserve the 
essence of performance management. 
A similar number of enterprises opposed to performance management is not its own problem, 
more can be found from the operation mode of performance management reasons. In today's 
world, the convergence of heterogeneous resources and cross-border integration is 
accelerating, and performance management, as one of the most solid foundation stones of 
enterprise development and innovation, is coming back into sight and getting a new 
interpretation. Organizations can use modern technological tools to innovate and develop 
performance management methods, and change the form of performance management with 
innovative consciousness and means to make it more suitable for organizational form, job 
requirements and employee development needs. The perfect integration of human resource 
management and Internet thinking will not be underestimated. 
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