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Abstract 
With the goal of carbon peaking and carbon neutrality being put forward, low-carbon 
economy has become the direction of future economic transformation and development, 
but the green accounting talents who play a key accounting role are faced with a shortage 
of personnel and a lack of knowledge structure, the predicament greatly limits the 
development of a low-carbon economy. The article analyzes the current situation and 
causes of green accounting talents, and proposes to improve the knowledge setting of 
subject education, set up green accounting talents post certificate evaluation, continuing 
education verification, vocational skills training, A series of measures and suggestions, 
such as public talent leasing, talent subsidies, and increasing social publicity and 
guidance, will increase the number and level of green accounting talents, and promote 
the realization of the "dual carbon" goal. 
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1. Introduction 

In September 2020, General Secretary Xi Jinping stated in his speech at the general debate of 
the 75th United Nations General Assembly, "China will increase its nationally determined 
contribution, adopt more powerful policies and measures, and strive to achieve carbon dioxide 
emissions by 2030. peak, and strive to achieve the goal of carbon neutrality by 2060, which is 
highly in line with the requirements of the Paris Agreement and demonstrates my country’s 
responsibilities as a responsible major country. From a domestic point of view, my country's 
previous extensive growth model has caused excessive consumption of resources and energy 
and serious damage to the ecological environment. It is urgent to transform into a low-carbon 
economic development stage that relies on knowledge, technology, and governance to improve 
efficiency and support growth. However, under the circumstance that the traditional 
accounting model that only focuses on economic benefits can no longer meet the current needs, 
green accounting that pays attention to both economic benefits and environmental benefits is 
gradually being concerned and applied by enterprises and governments. In the dilemma of low 
comprehensive level, it is urgent to cultivate a large number of professional talents with strong 
comprehensive quality and ability. 

2. Status and Causes of Green Accounting Talents 

Since the introduction of green accounting in my country by Ge Jiashu and Li Ruoshan (1992), 
some research results have been achieved. In March 2001 [1], my country officially announced 
the establishment of the "Green Accounting Committee", which opened a new chapter in green 
accounting research, but the main research focuses on the exploration of theories such as green 
accounting information disclosure mode is relatively lagging behind in the development of 
green accounting talents. Most business owners only know the terms such as low-carbon 
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economy and green accounting. The lack of social publicity and guidance has greatly limited the 
development of low-carbon economy and the reasons for the lag in the cultivation of modern 
green accounting talents are analyzed. 

2.1. The Knowledge System of Accounting Discipline is Not Perfect 
Accounting majors in technical secondary schools and colleges and universities have provided 
a large number of accounting talents for our country, but the accounting professional 
knowledge system is not perfect, only focusing on financial accounting in terms of economic 
benefits, and not integrating environmental protection, biological sublimation, quality 
management and other majors The incorporation of knowledge leads to a congenital shortage 
of practitioners, which limits the development of green accounting [2]. 

2.2. Insufficient Social Propaganda and Guidance 
Social dissemination of environmental benefits is inadequate, despite a series of regulations, 
However, direct guidance and publicity to the public are ignored, environmental protection 
work has not been specifically implemented in people's lives, the public's environmental 
awareness has not been strengthened, and people lack attention and attention to 
environmental issues. Major business owners have no motivation for green accounting 
vocational skills training, fail to recognize the benefits of follow-up training, and do not invest 
enough resources in vocational skills training. 

2.3. Lack of Motivation for Accounting Practitioners to Learn 
Due to the lack of knowledge structure in colleges and universities, the knowledge system of 
social practitioners is not perfect. Enterprises that focus on economic benefits do not have 
enough motivation to require accountants to improve their quality, and accountants have no 
motivation and awareness to improve themselves through new learning. 

2.4. The Cost of Green Accounting Talents in Small and Micro Enterprises is 
High 

Small and micro enterprises, generally with small business scale, focus on their own survival 
and economic profits, and require them to deploy green accounting talents. Too much pressure 
is not conducive to the development of green accounting. 

3. Countermeasures 

In order to promote the cultivation of green accounting talents, the subject education structure 
should be improved, the evaluation of post certificates and continuing education should be 
strengthened, and material rewards should be given so that accounting practitioners have the 
motivation to continue learning, strengthen social guidance, and make enterprises aware of the 
economic benefits of enterprises. In connection with low-carbon benefits, sufficient funds 
should be allocated to strengthen vocational skills training, as detailed below. 

3.1. Improve Subject Education Settings 
A green accounting discipline should be set up, and professional knowledge in environmental 
protection, biological sublimation, quality management and other aspects should be 
incorporated into the green accounting discipline [3],, a sound discipline system should be 
established, students should be recruited, and accounting, environmental studies and 
sustainable development theory should be comprehensively studied. Cultivate professional 
green accounting talents, improve the knowledge structure, form a complete green accounting, 
auditing and supervision system, and promote the development of the industry. 
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3.2. Strengthen Post Certificate Evaluation and Continuing Education 
Evaluation 

In order to promote the mastery of key interdisciplinary knowledge by green accounting talents, 
it is necessary to introduce a green accounting practitioner job certificate evaluation system, or 
improve the current accounting professional title certificate evaluation system, include 
relevant interdisciplinary knowledge, and promote professional talents through examination 
and training. Learning, promoting learning through examinations, strengthening follow-up 
continuing education and learning, regularly improving and updating the knowledge system of 
accounting practitioners, and promoting everyone to continuously improve their 
comprehensive ability level through simple assessment methods. For those who have obtained 
professional accounting professional qualifications, if they want to obtain the certification of 
green accounting function, they need to participate in the differentiated modular knowledge 
assessment. After passing, their certificate will be updated to the green accounting talent 
certificate. 

3.3. Strengthen Policy Guidance and Promote Professional Learning 
Motivation. 

Promulgate the policy that companies with more than a certain number of employees must be 
equipped with a green accounting professional who has obtained a job certificate, increase the 
market demand for green accounting talents, and give certain financial subsidies and tax 
deductions to talents who have passed the green accounting professional job review. Promote 
the learning motivation of professionals, improve the knowledge structure, and ease the quality 
of green accountants. 

3.4. Strengthen Publicity and Guidance and Change the Concept of Enterprises 
Marketize carbon emissions, strengthen publicity and guidance, let enterprises realize that low-
carbon benefits can be linked to economic benefits, change the traditional cost concept, and 
regard vocational training for employees as an investment method for enterprises, and are 
willing to provide enough The funds are used to carry out vocational skills training to improve 
the work efficiency and quality of employees, thereby saving a lot of opportunity cost, wage cost 
and time cost. 

3.5. Establish a Public Green Accounting Talent Service Center 
For some small and micro enterprises, they do not have enough funds and capabilities to equip 
special green accounting talents, but they still need to seek green accounting. They should 
configure a special public green accounting talent service center, provide a shared leasing 
system for talent services, and further promote green accounting. Practical accounting. 

4. Conclusion 

1) Analysis of the current shortage of green accounting talents, low comprehensive level and 
its causes. 
2) It is proposed to establish a discipline system of green accounting personnel training with 
perfect structure and complete knowledge by setting up and improving the discipline system. 
3) Propose driving measures such as improving green accounting talent post evaluation and 
follow-up continuing education, and expanding market demand, talent subsidies, tax reduction 
and other measures to guide talent learning. 
4) Propose measures such as strengthening publicity and guidance, changing corporate 
concepts, and strengthening vocational education. 
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