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Abstract 
With the advent of the digital economy era, the operation modes of a large number of 
traditional industries and industries need to change accordingly. For the education 
industry, the original model also needs to be reformed accordingly. Taking the teaching 
mode of human resource management courses as the research object, it analyzes the 
problems existing in the teaching mode of human resource management courses, and 
analyzes the influence of the development of digital economy on the teaching mode of 
human resource management courses, and finally discusses the driving force of the 
development of digital economy. , How to reform the teaching mode of human resource 
management course, and put forward corresponding reform strategies. 
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1. Introduction 

As the country vigorously advocates the use of digital technology, the digital economy continues 
to grow and develop, which has a significant impact on the development of various industries 
and forms corresponding formats. In the education industry, the digital economy has also had 
a huge impact on the teaching mode of human resource management courses in colleges and 
universities. Because the process of people's access to educational resources in the digital age 
presents the characteristics of real-time, sharing, and interactivity. Affected by these 
characteristics, the teaching mode of human resource management courses also needs to be 
changed accordingly. So, under the background of the digital economy, how should the teaching 
mode of human resource management courses be reformed to adapt to the development of the 
times and improve the effect of course teaching? This problem is to explore how to apply digital 
technology to the teaching of human resource management courses, and it is the first problem 
to carry out the reform of teaching mode. The solution of this problem is of great significance 
to the improvement of the teaching quality of human resource management courses. 

2. Problems Existing in the Teaching Mode of Human Resource 
Management Courses 

(1) The training of course teaching ability does not match the needs of employers 
"It is difficult for college graduates to find jobs, and it is difficult for enterprises to recruit 
talents" is a common phenomenon today, and it is also a serious contradiction in the cultivation 
and utilization of talents. Enterprises lack talents who can start a new business, open up a new 
market, and have a high ability to develop new users. Such talents are also the most needed 
employees. However, due to the use of the traditional teacher-centered teaching mode with 
teachers' teaching as the main knowledge acquisition channel, students have limited access to 
knowledge, do not know much about the actual development of enterprises, and have no 
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opportunity to practice and apply the knowledge they have learned. As a result, the human 
resource management graduates trained by the school are not fully equipped with the above-
mentioned abilities, and cannot better meet the needs of enterprises for talents, which leads to 
the phenomenon that enterprises are difficult to recruit people and students are difficult to find 
employment. 
(2) The teaching mode of traditional human resource management courses is too simple 
Human resource management is an interdisciplinary subject closely related to other 
professional knowledge, and has strong practicality and application. Since the object of human 
resource management is people with subjective initiative and strong behavioral ability, the 
focus of this discipline is to stimulate and cultivate students' ability to communicate with others, 
teamwork, collaborative management, etc., so that students have relevant human resource 
management skills. Appropriate technical skills, with innovative analysis and problem-solving 
abilities. The traditional teaching mode of human resource management courses is mainly 
based on the teaching of theoretical knowledge of textbooks, and there are few other teaching 
modes. Too single teaching mode makes it impossible for students to effectively, 
comprehensively and real-time acquire relevant knowledge of human resource management 
courses. It is impossible to effectively practice and apply the theoretical knowledge learned, so 
as to fail to better and more deeply understand the essence of theoretical knowledge and the 
cultivation of corresponding professional skills. 
(3) Inconvenient communication between teachers and students 
In the traditional teaching mode of human resource management courses, the communication 
between teachers and students is limited to the time when teachers teach in the classroom. At 
other times, teachers and students cannot achieve good communication and exchanges due to 
geographical restrictions. Based on this, many problems of students cannot be Get timely 
answers from teachers, which affects the accuracy of students' understanding of knowledge. 

3. The Impact of the Development of the Digital Economy on the Teaching 
Mode of Human Resource Management Courses 

(1) The application of digital technology provides rich resources for students to acquire 
knowledge of human resource management courses 
First, with the development of the digital economy, relevant institutions and enterprises in the 
education sector have established online course platforms by applying digital technology, 
forming a new model of online teaching. Compared with the traditional offline teaching mode 
of imparting knowledge, students can obtain information and data related to human resource 
management courses more conveniently, quickly, real-timely and comprehensively through 
this platform, which can better reduce students' financial and time costs for acquiring 
knowledge. , to improve students' learning efficiency. Second, based on the teaching mode of 
the online course platform, teachers can answer questions for students conveniently, quickly 
and at any time, relieve students' doubts, and better help students to correctly understand what 
they have learned. Third, the online course platform creates a good environment and 
atmosphere for students to learn independently. Through this platform, students can learn the 
relevant knowledge of human resource management courses anytime and anywhere, so as to 
better meet the students' personalized learning habits and needs. 
(2) Online social software provides fast and convenient communication channels 
First, in the digital economy era, based on 5G communication technology, a large number of 
new social software have emerged. These social software can realize the transmission of text, 
audio, animation, files and other information, and can achieve real-time platform sharing and 
voice and video calls and other effects. . Through these software, teachers and students can 
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share various data and communicate with many people at the same time, which not only 
provides a convenient communication platform for both teachers and students, but also 
provides a wider communication range for both parties, which is convenient for teachers and 
students to achieve efficient and convenient resource sharing. Second, teachers and teachers 
can also share resources, communicate information, and cooperate with teams through 
network social software, which provides an effective way for teachers to collect teaching 
materials related to human resource management courses, and builds good teamwork among 
teachers. platform. 
(3) The online teaching resource platform provides more opportunities for students to learn 
independently 
First, with the development of the digital economy, a large number of teaching resources have 
been digitized and online, and many teaching resources are free and open source. Students can 
obtain various educational resources through these online teaching resource platforms for free 
learning. In addition, these online teaching resource platforms have online Q&A and 
communication windows, through which students can communicate with corresponding 
teachers and experts, so as to better broaden the way for students to acquire knowledge. 
Second, the online teaching resource platform has the characteristics of openness and equality. 
All students have the qualifications to enter the platform to obtain resources. Students are 
respected and have the opportunity to express their opinions freely on the platform, which can 
better cultivate students and Ability to communicate, express speech, and learn new knowledge 
independently. Third, the online teaching resource platform can stimulate students' ability to 
learn independently, so that students can change from passive acceptance of knowledge to 
active learning of knowledge, so that students can develop a better learning attitude and habits, 
so as to cultivate students' independent innovation and practical application ability. 

4. Reform Strategies for the Teaching Mode of Human Resource 
Management Courses under the Background of Digital Economy 

4.1. Establish an "Online + Offline" Teaching Model based on Students 
(1) The "online + offline" teaching mode needs to have both the characteristics of the traditional 
offline classroom teaching mode and the advantages of the online network teaching mode in 
the digital economy era to form a comprehensive and multi-dimensional teaching mode of 
human resource management courses. 
First, continue to take advantage of the traditional offline classroom teaching mode of face-to-
face communication between teachers and students, and teachers to easily control classroom 
discipline. Teachers arrange teaching time and require students to complete corresponding 
tasks within a certain period of time, so that teachers and students can build a better 
relationship. maintain a harmonious and harmonious relationship, and control the progress of 
students' learning. 
Second, on the basis of offline classroom teaching, use the advantages of online teaching to 
establish a comprehensive and multi-dimensional classroom teaching mode. On the one hand, 
students use the online education resource platform to collect and obtain relevant educational 
resources of human resource management courses, so as to achieve self-learning and preview 
in advance. On the other hand, with the help of the virtual laboratory function of the network 
platform, students can conduct simulation training of related experiments of human resource 
management courses at any time, exercise students' ability to analyze and solve problems from 
simulation training, and improve their professional and technical ability, build A good learning 
model of "offline knowledge transfer + online practice application" enables students to better 
realize the conversion of theoretical knowledge learning and knowledge application practice, 
so as to cultivate students' practical ability and practical ability. In addition, the online teaching 
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platform can provide knowledge tests for the corresponding courses. Students can test their 
understanding of knowledge through practice tests and improve their learning effects. 
Third, effectively combine the complementary advantages of offline classroom teaching and 
online simulation practice, and choose different teaching methods according to the 
characteristics and requirements of each course of human resource management. Taking the 
performance management course as an example, this course requires students to have an in-
depth understanding of the development of enterprises, human resource performance, etc., and 
conduct case analysis of real enterprises, so this course can use the teaching method of 
"intensive lectures + self-study + research". Teachers collect course related materials, 
simulation software, course knowledge detection software, etc. through the online network 
education resource platform, so that students can understand the knowledge content of the 
course in advance, so that they can preview before class. After that, teachers teach key 
knowledge through offline classes, so that students can deeply and comprehensively 
understand the course knowledge. In addition, teachers formulate research projects, group 
students and assign corresponding research tasks, so that students can complete them 
independently. In the end, the teacher made comments on the completion of each group's 
projects. 
(2) Taking students as the center, combining the functional guiding role of teachers and the 
main learning role of students, changing students' learning attitude from passive to active, and 
stimulating students' initiative and enthusiasm for learning. 
First, in traditional classroom teaching methods, the teacher is the center, the teacher is the 
decider of knowledge imparting, and the students are the passive recipients of knowledge. The 
immobilization of the teaching process and the simplification of the teaching form make the 
individual needs of students to receive knowledge often ignored. The reform of the teaching 
mode, through the combination of "online + offline" teaching mode, the biggest feature is to 
change the teacher-centered teaching method to the student-centered, and arrange the 
teaching content and select the teaching form according to the needs of students , so as to 
stimulate students' enthusiasm for learning. 
Second, the application of online network teaching mode can transform the single teaching 
method of traditional fixed classroom teaching into a teaching mode that integrates offline 
theoretical knowledge teaching and online knowledge practice application, making the 
teaching process more diverse. It makes students feel fun in the learning process and stimulates 
their enthusiasm for active learning. 
Third, teachers need to change their teaching thinking, from the decider and leader in the 
traditional teaching mode to the leader and supervisor of the classroom. At the same time, 
students also need to change their learning thinking, from passive recipients to active learners 
of knowledge, cultivate themselves to collect relevant resources through online platforms, 
obtain a wider range of knowledge and information, and use relevant social software to contact 
teachers in time to deal with confusion. 

4.2. Self-directed Learning Mode under the Background of Establishing Online 
Education Resource Platform 

(1) Fully grasp the elements of the autonomous learning mode in the context of the online 
education resource platform. 
First, it is oriented to the needs of students. Students' needs include motivation, desire, 
direction and action. Students' learning needs are the driving force behind conscious learning, 
independent thinking, and ability development. The autonomous learning mode of human 
resource management courses under the background of establishing a network education 
resource platform needs to fully consider the learning needs of different types of students, and 
build corresponding autonomous learning modes to meet students' learning needs. 
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Second, create a suitable technical environment. The application of corresponding digital 
technology is the basis and precondition of constructing the autonomous learning mode under 
the background of online education resource platform. Create a suitable technical environment 
to ensure that the independent learning mode can effectively meet the needs of students in 
terms of acquisition of learning materials, provision of learning software, and simulated 
practice training. 
Third, formulate scientific and reasonable learning strategies. In order to ensure that students 
can achieve an in-depth understanding of knowledge and effectively cultivate skills through the 
autonomous learning mode, it is necessary to formulate scientific and reasonable learning 
strategies to help students master the knowledge and skills they have learned in the 
autonomous learning mode. 
(2) Reasonably manage and control the autonomous learning process of the online education 
resource platform. 
First, guide students to clarify their learning needs. Different students have different learning 
needs, and because students have different learning foundations in their ability to accept 
knowledge, mastery of skills, and hands-on ability for simulation training, students are not 
familiar with the resources and tools in the online education resource platform. , learning 
methods, requirements are not the same. Teachers need to guide students to analyze their own 
learning needs, understand what learning methods, learning modes, and learning tools are 
suitable for them. Students should be managed and supervised in the process of learning, so 
that they can achieve efficient self-learning. 
Second, make a reasonable independent study plan. A good study plan can greatly improve 
students' learning efficiency and better control the students' learning process. Through the 
related functions of the online education resource platform, a reasonable and scientific 
independent study plan can be set for students, and according to the nature of different courses 
in human resource management According to the different requirements for students, make 
corresponding independent study plans respectively. 
Third, guide students to evaluate the effect of autonomous learning in a timely manner, and 
make corresponding reflections and improvements. Whether the learning process carried out 
by the students through the autonomous learning mode meets the requirements of the 
curriculum, whether the students can accurately understand and skillfully use the 
corresponding knowledge, and whether it can effectively promote the cultivation of students' 
technical ability, etc. The self-learning process is evaluated in a timely manner, and the 
deficiencies are reflected on the results of the evaluation, so as to make corresponding 
improvements. 
(3) Continue to improve the self-learning strategy of the online education resource platform 
First, the teacher comprehensively analyzes the learning needs of each student, formulates 
corresponding strategies that can stimulate students' interest in autonomous learning 
according to their learning needs, and arouse their enthusiasm for learning. Second, teachers 
need to guide and urge students to use the functions of the platform and related software to 
achieve autonomous learning and improve learning efficiency according to the functions and 
characteristics of the online educational resource platform. Third, teachers need to change the 
evaluation concept, according to the characteristics and differences of each student, and the 
difference in knowledge acceptance and application ability, objectively evaluate the effect and 
ability improvement of students' autonomous learning by grades, so as to encourage students 
to carry out autonomous learning, stimulate their interest in learning. 
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