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Abstract 
In recent years, the Party Central Committee and the State Council have made a 
comprehensive deployment for the implementation of the rural revitalization strategy.  
As an important dimension and key link of rural revitalization, talent revitalization is 
the key to the Five Revitalizations. At present, Anhui Province rural human resources 
have problems such as large population base, low population quality and serious 
population loss. Based on this, in order to promote the two-way promotion and linkage 
development of rural revitalization and human resource development, this paper puts 
forward four constructive countermeasures: improving incentive policies to introduce 
talents, perfecting rural education and medical care, developing special industries 
according to local conditions, and building a high-quality grassroots cadre team. 
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1. The Necessity of Rural Talent Team Building 

The report of the 19th Party Congress puts forward the strategy of rural revitalization as the 
general grasp of the work of the three rural areas in the new era. The implementation of rural 
revitalization strategy is a fundamental solution to crack the problems of agricultural and rural 
farmers and to promote agricultural development, rural prosperity and farmers' income.  
As an important dimension and key link of rural revitalization, talent revitalization is the key to 
the Five Revitalizations. As the disseminator, practitioner and promoter of rural revitalization, 
rural talents are the key factor and important guarantee for the construction innovation of the 
countryside. Therefore, it is urgent to develop and train a group of rural talents who understand 
national policies, have knowledge and skills, and can follow the pace of the Party Central 
Committee. 

2. The Current Situation of Rural Human Resources in Anhui Province 

2.1. Number of Population 
According to the data of "China Statistical Yearbook "and " Anhui Statistical Yearbook "as shown 
in Figure 1, the rural population in 2020 is 25,494,500, accounting for 41.76% of the total 
resident population of Anhui in that year, which is 5.65% higher than the national level. Data 
show that in the past five years, Anhui Province rural population as well as the proportion of 
the year by year decline, but the population base is still very large. Rural population accounted 
for about 6% above the national average, although decreasing year by year, but the rate of 
decline is slow, the level of urbanization rate and the national level still has a certain gap. 
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Figure 1. The level of rural population in Anhui Province in the past five years 

2.2. Population Quality 
Population quality is the qualitative aspect of the population's prescriptiveness, including 
literacy, physical quality, etc. In terms of cultural quality, two quantitative indicators are 
analyzed and compared in terms of the percentage of illiterate people over 15 years old and the 
percentage of people over 6 years old with high school education and above in Anhui Province.  
According to the data of China Statistical Yearbook, as shown in Figure 2, in the past five years, 
the illiteracy rate of Anhui Province's population over 15 years old is higher than the overall 
national level, and the gap shows a trend of increasing year by year. The percentage of high 
school education and above in Anhui Province is much lower than the national level at the age 
of 6. Although the indicator is increasing year by year, the increase is small. Accordingly, it can 
be concluded that the cultural quality of Anhui Province is at a low level.  
Physical quality is mainly influenced by the standard of living and the level of medical care, so 
two quantitative indicators, the per capita disposable income in rural Anhui Province and the 
number of symbolic health centers in Anhui Province, are used for analysis. Data show that in 
the past five years, the difference between Anhui Province's rural per capita disposable income 
and the national level is about 600 yuan, and the gap is decreasing year by year. The number of 
township health centers in Anhui Province has changed little, and even declined in some years. 
It can be inferred that the standard of living in rural Anhui Province is getting better year by 
year, but the level of medical care is limited, so the physical quality still needs to be improved. 
 

 
Figure 2. Education level of Anhui Province population in the past five years 

2.3. Level of Population Loss 
Anhui Province is a large province with serious population loss and population outflow, which 
shows an increasing trend from 2016 to 2020 (as shown in Figure 3), and even reaches 18.87% 
in 2020. Anhui population flow has formed a chain: developed coastal areas in the Yangtze River 
Delta absorb Anhui population, Hefei in Anhui province absorbs population from other cities, 
and Anhui prefecture-level cities then absorb rural population. At present, Anhui rural 
population has been depleted. 
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Figure 3. Population loss in Anhui Province in the past five years 

3. Rural Human Resource Development in Anhui Province based on the 
Development of Rural Revitalization Strategy 

3.1. Healthy Incentive Mechanism to Introduce Talents and Reduce the Loss of 
Rural Labor 

To do a good job of rural revitalization, to optimize policies and attract rural talents to return 
to their hometowns, we must create good entrepreneurial opportunities and development 
space for them. 
At present, rural revitalization is in the initial stage, on the basis of the macro policy system 
guarantee of Anhui Province, special talent introduction policy should be introduced to 
stimulate the development vitality of rural human resources in Anhui Province. Functional 
government departments need to make efforts to remove various obstacles, solve the risks and 
difficulties faced in the process of returning home to start a business, and create a good 
atmosphere for returning home to work and start a business. Moreover, local governments 
should coordinate with local enterprises to provide suitable jobs and salaries for rural people, 
and promote the implementation of local employment subsidies and preferential policies. 
In addition, in due course, the merger of villages and towns can be carried out to guide the 
transformation of the townships with population loss. Promote the appropriate concentration 
of population and public service resources, orderly guide the transfer of population to 
neighboring regions with economic development advantages, and support the cultivation of 
successive alternative industries in resource-depleted counties that are in a position to do so. 

3.2. Improving Rural Education and Medical Care and Upgrading the Quality of 
Human Resources 

Education and medical care are important guarantees for rural revitalization, and continuous 
optimization and improvement of their two are important for the implementation of rural 
revitalization strategy. 
The low level of education in Anhui Province should be carried out in two ways: improving basic 
education and developing professional training. In the process of rural basic education, 
infrastructure is crucial. Injecting fresh blood into rural education, attaching importance to the 
training of rural teachers, improving their professional knowledge and expertise, and 
improving the infrastructure of schools is the way to revitalize rural education. Therefore, only 
by laying a good foundation and making up for the shortcomings of rural education, rural 
education to can go farther and more firmly. In addition to basic education, we must also 
strengthen the cultivation of practical rural talents. Government agencies can deepen 
cooperation with educational institutions, include professional talents and large farmers in the 
scope of training, combine the characteristics of agricultural time and the actual industrial 
development, highlight the focus of entrepreneurial skills training, and use a combination of 
classroom and on-site teaching. It is also necessary to enhance the effective employment rate 
of professionals in rural areas and further create a favorable atmosphere for professionals to 
work deeply in rural development and construction. 
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In terms of medical care, the first step is to establish sound village medical facilities. The data 
show that the number of village health centers has decreased rather than increased in some 
years, so more funds should be invested to improve the construction of medical equipment in 
villages and towns, and regular supervision visits should be made to village health centers. 
Secondly, there is a need to improve the working conditions of primary medical staff and to 
improve the level of medical quality. Establish a talent reserve plan for rural doctors, treatment 
and benefits for rural doctors, and an incentive mechanism to encourage rural doctors to 
receive on-the-job education and further education to address the source and medical level of 
rural doctors. Finally, rural health clinics can use the Internet platform to cooperate with major 
hospitals to communicate and exchange difficult diseases, and gradually explore the 
establishment of a national grassroots medical mutual aid platform so as to help the learning 
and progress of grassroots health care workers. 

3.3. Develop Special Industries According to Local Conditions and Accelerate 
the Accumulation of Human Capital 

Anhui Province consists of several regions, with the Huai River and the Yangtze River running 
through the province from north to south, dividing Anhui Province into three large regions: 
northern, central and southern Anhui. All three regions have their own long history and culture, 
and show very obvious differences in regional culture, language dialects, customs, climate 
characteristics, and geographical location. At the same time, the economic level of each region 
varies, showing the unbalanced situation of regional development in the province, Anhui 
Province is also known as "bulk province". Therefore, in view of the development differences 
of the three regions, it is possible to implement the rural revitalization strategy in a coordinated 
and linked manner in the province's regions by highlighting the characteristic development 
according to the local conditions. 
The northern Anhui region is connected to the northern Central Plains hinterland and is located 
in the vast Huabei Plain. For the geographical characteristics of Huabei, the government can 
take the lead in technical and large-scale development of agriculture, attracting and introducing 
intelligent agricultural enterprises to plant rice, wheat, soybeans, corn and other food crops as 
well as peanuts, rape, watermelon, vegetables and other cash crops in large quantities. 
Central Anhui is located at the intersection of north and south, is the geometric center of Huabei, 
Jiangjun and Jiangnan regions, is the economic center of Anhui Province, can vigorously develop 
the processing and circulation of agricultural products, is to build the agricultural industry 
system and promote the integration of one, two and three industries "waist", the development 
of deep processing of agricultural products, new brands of agricultural products, net red food, 
central kitchen, warehousing, cold chain logistics and other business models. 
South Anhui has the characteristics of Jiangnan with green mountains and water, the terrain is 
mainly mountainous, and is the center of culture and tourism in Anhui Province. For the unique 
tourism foundation of South Anhui, rural tourism should be developed vigorously, using mobile 
Internet, Internet of Things, virtual reality and other means to improve the traditional business 
such as "farm carnival", develop high-end B&B, photography base and other high-end business, 
and explore new business such as agricultural theme park, educational farm park, new type of 
healing. 

3.4. To Build a High-quality Grass-roots Cadres and Play a Leading Role 
High-quality basic cadres play an outline role in the implementation of rural revitalization 
strategy. Strengthening the provision and management of township cadres and enhancing the 
motivation and vitality of cadres can crack the bottleneck problem of talents for rural 
revitalization. 
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First of all, we should improve the mechanism of attracting talents and appoint talents through 
multiple channels. Faced with the lack of grassroots cadres in townships in Anhui Province, we 
should give full play to the role of policy propaganda, strengthen the orientation that grassroots 
cadres and talents can make great achievements in townships, encourage young cadres to 
actively serve the first line of grassroots, lead young cadres to townships for training and 
growth, serve the people effectively in front-line positions, and consolidate basic skills in all 
aspects. 
Secondly, the salary mechanism should be optimized and the promotion space should be 
broadened. The salary and welfare of township cadres should be improved to enhance the 
attractiveness of township work. In addition, we should improve their working environment, 
care about their daily lives and create a good office environment so that grassroots cadres can 
devote themselves to grassroots work without worries. Furthermore, it is necessary to 
establish a sound incentive competition mechanism for cadres, broaden the promotion space 
for township cadres, so that they can see the hope of upward development, so that they can do 
practical things to improve efficiency, not to do superficial work, and really make real 
contributions to the development of the township. 
Finally, it is necessary to provide comprehensive quality training for grassroots cadres to 
improve their abilities in all aspects. Innovative training methods and support for grassroots 
cadres to study with pay. And we should regularly examine the learning situation of cadres to 
create a team with high quality and high efficiency when called upon to do so. 
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